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eloaywyn.

H €peuva HR Trends Tng Randstad yia To 2025 yia Tov kKAGd0 Tng
TEXVOAOYIAC NApEXEl NANPOPOPIEC KAl OTOIXEIQ OXETIKA:

e UE TOV TPOMO WE TOV OMOIO Ol ETAIPEIEC TEXVOAOYIAC npooapuolovTal
OTIG UQIOTAWEVEG OIKOVOUIKEG GUVONKEG.

e € TIG NPOKANOEIC NOU avTIHETWNI(OUV Kal NwG axedialouv va Tig
EenepAoouv evTOC TNG XPOVIAG.

e WE TNV TEXVNTI vonuoouvn & Tov Baduod uloBETnong diIapopwv
TEXVOAOYIQV.

e Ta OTATIOTIKA OTOIXEIA YIA TOUG HICOOUC Kal TIC NApOXEC MNOU
NPOC(EPOVTAl Ano TIC ETAIPEIEC OTOUG £pYAlOUEVOUC.

H €peuva xpnoiponoiei dedopeva anod 160 sTaipeiec NANPOPOPIKNG &
TEXVOAOYIAC, O ONOIEG CUMKETEIXav oTn Yevikn €kBeon HR Trends 2025
(755 OUPPETEXOVTEC).

Ta nyeTika oTeAéxn oTnv EANGda ouppeTeixav oTnv €peuva ano Tov
OkTwRpIo 2024 £wg Tov MapTio 2025.

Ma Tnv €peuva, Tnv avaAuon kai Tov oxedlaouo auTnc TnG avagopdc, N

Randstad ouvepyaletal pe Tnv Evalueserve, pia naykoopia €raipeia
£peuvac kal availuonc (www.evalueserve.com).

-



http://www.evalueserve.com/
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ENIXEIPNMATIKEC MPOKANCEIC
nou avapevovtal To 2025.

2024 2025
BeATiwon d1adIkaciwv kal NapaywyikoTnTac 59%  58%
OUVOAIKO €pYaTIKO KOOTOC (aMOIBEC Kal MAPOXEC) 59% 53% CIVCI|JE':VOUV OTI N 5ICIO(|)('J)\IOI’] TWV
dlaTNPNON OXECEWV HE NEAATEG /KAl NPORNBEUTEG 38%  43% d1adIkaciwV Kal n EYYL'H]OI‘] ™G
QVTIMETWMION TOU UWPNAOU KOOTOUC ToU “enixeIpeiv” 42%  38% nCIpCIY(J.)YIKC')Tr]TCIQ Ba anoTeA£oouv TIG
alEnon Twv enevAUCEWV yia KUBEPVOATPAAEIa 23%  29% HEYaAUTEPEC NPoKANOEIC yia To 2025.
QVTIMETOMION NPWTOPAvVoUc auénong dpacTnpIoTATWV 24%  25%
dlaTripnon NepIBwpiwv KEPOOUC 22%  19%
dlaxeipion anpoadoknTwv danavwv 10%  18%
anoguyr oNUAvTIKWV OIKOVOUIKWV AnWAEIWV 13%  16%

OUVENEIEC (PUOIKWV KATAoTPOPWV/YEWMOAITIKWYV aAaywv  24%  14%

dlaxeipion Tou UWPNAOU EVEPYEIOKOU KOGTOUC 11%  12%

d1aTAPNGON TNG AEITOUPYIKOTNTAG TNG ENIXEIPNONG 13% 11%

dlaxeipion danavwv Nou NPoKUNTOUV anod anoAUCEIG 4% 3%

€600(aNioN TwV anapaitNTwV NpounBeiwv/avaAwaipwy 1% 1% TWV EPWTNOEVTWV NICTEUOUV OTI TO

nou anaiTouvTal yia Tn AeIroupyia ke _ 8q <i 5t A
dlaxeipion avaoToAng Asiroupyiac ) dIakonng Epyaciwv 2% 1% GUVO 'IKO EPYGTlKO KOGTOG Ba €lvdl OUGKOAO
Ao 3% 4% TO TPEXOV ETOG.

-]‘- To GBpoiopa ival PeyaAUTepo and 100% eneidn NTav EQIKTEC NEPIOCOTEPEC ANO Wia ANAvTHOEIC. © randstad | 6



AVAPEVOUEVN EMIXEIPNOIAKD
e€ENIEN.

7 1 O/ O vs 72% 10 2024 1 8 O/ O s 13% 10 2024

TWV EPWTNOEVTWV AVAUEVOUV OTI O TWV EPWTNOEVTWV AVAPEVOUV OTI O
OYKOC TWV NWANCEWV Touc 6a au&nBei. OYKOC TWV NWANCEWV Touc Ba
napayeiver idioc.

O/
3 O vs2% 102024

TWV EPWTNOEVTWV AVAPEVOUV OTI O
OYKOG TWV NWANCEWV Toug 6a PeIWBdEI.

-]r- TO UNOAOINO TWV €pWTNBEVTWY, WG Kal TO 100%, avTIOTOIXEI OTO «OeV YVwPIlw».




AVAPEVOUEVN EMIXEIPNOIAKN
e€ENIEN.

Mola €ival n ekTiPNoTN 0ac yia TNV au&non Tou OYKOoU TwV NWANOCEWV

To 2025 o€ GUYKPION HE NEPUOT;

QVAUEVOUEVN AUENCN TwV NWANCEWV.

L Py
0
. 14%
11-15% alEnon = 16‘;/
0
. I 22%
AR AN S 23%
, D 24% = 204
FOYottnon - . 15% » 2025
, S 10%
1-3% auénon I 2%

-]r- To oUvolo eival peya\UTepo/pikpdTePO and 1o 100% AOyw oTpoyyuAonoinong.
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ol Nio NepI{NTNTEC OEEIOTNTEC
Ta ENOUEVA Tpia Xpovia yia
TOUC EnayyeAPaTiec TexvoAoyiac.

avBekTIkOTNTA, NpooappocTikoTnTa & cuehigia [ 53%

0€€I0TNTEG TEXVNTNG VONUOOUVNG I 48%
gvouvaiobnon B 45%
opadikdéTnTa B 44%
avaAuTIKn OKEWN B 38%
WNPIAKEG DEEIOTNTEC I 35%
auTonapakivnon B 36%
dlaxeipion opadag I 33%
EMIKOIVOVIA Kal Napouaiacn o€ KoIVO I 32%
npoBupia yia padnon I 29%
auTovouia I 28%
O€&I0TNTEC NWANCEWV I 19%
OnuioupyIkOTNTA B 15%

yvawon EEvwv YAwoowv M 8%

-]‘- To GBpoicpa cival PeyaAuTepo anod 100% eneidn NTav EQPIKTEG NEPICCOTEPEG Ao Wia anavTroelG. ‘ LA - & . © randstad | 10




eunodia kata tn diadikaaoia
TNG OTEAEXWONG. eEeidIkeuEvn I UPNAEC

| ] | ]
YVwaon NPOOOOKIEC
2024 2025 O1 EpWTNBEVTEC 3 oTIG 4 eTaIpEieg BewpoUV
N PEANIOTIKEC HIGBOAOYIKEC NPOOSOKIES 70% 76% duokoAeUovTal va Bpouv nwe ol pioBoAoyikeg
UNOWAPIOUC PE np00§0K|§q TV Unoyn@iwv
OUYKEKPIPEVEC YVWOEIG/KATAPTION/OEEIOTNTEC 46% 51% GUYKEKILEVEC SEEIOTATEC yia uia B€on epyaociac 65\{
. Taipialouv PE Toug MIcBoUC
anaiToUEva Xpovia Epyaciaknic EPNEIPIac 50% 37% el ARG, MOU EKEIVEC NAPEXOUV.
MNOEVIKN/NEPIOPICHEVN EPYATIAKN EMNEIPIA OTOV

KAS0 53% 36%

ol unownglol anodexovTal TNV NPooQopd pyaciag,

- (0]
aAAd TeAIkG anoxwpouv e v K)\
xpovoBopa d1adikacia oUVEVTEUENG kal a&loAoynang - 13% npo I‘]GI‘] TO
npoadokKieC Icopponiac JETAEU enayyeAUATIKNG Kal 10% 9% cou nter Offel‘

NPoownIKNG {wng

HaKpa Xpovikn nepiodog npoeidonoinaong 3% 8% 1 oTig 3 eTaipeieg Bewpolv
WG UNOdIo TNV

euneipia o diaxeipion epyaAsinv d10iknong 4% 6% NV ophoratline

dieBVAC eunelpia 3% 4% unoyniou/ag PeTa Tnv
anodoxn npoTacnc yia

aMo 6% 50, Epyaoi)élr.] p ngy

To @Bpoioua eival yeyaAuTepo and 100% eneidr) NTav EPIKTEG NEPICTOTEPEG ANO Wia anavTroelG.

-][- © randstad | 11



NPOKANCEIC TOU avBpwnivou duvauikou.

2024 2025
NPOCEAKUON TAAEVTWV 80% 66%
660 /0 ?:J(:;\Tar']var(])%n TWV Nio 'anoéoTle)v oTeEAEXWV Kal avanTu&n 20%  58%
XWV NYETOV
. ' ' . dlaTnpnon TnG OE0PEUONC TwV £pYalOPEVWV 52% 58%
TWV EPWTNOEVTWV BEWPOUV TNV NPOCEAKUCH TAAEVTWV . . . .
] . . . dlaxeipion Twv NPOCOOKIWV avagopiKa PE Ta NAKETA o o
WG TNV MO0 CNHUAVTIKN NPOKANGN KATA TN OTEAEXWON. anodoyv Kal NapoymY 52%  56%
EMEIYN TAAEVTWV 53%  50%
dlaxeipion EAeIYNC OeEI0TATWY 36% 34%
Xpron TS WneIlaknc kapTag epyaociag - 28%
employer branding 22%  28%
dlaxeipion epyalopévwv anod SIAPOPETIKEG YEVIEG - 28%
dlaxeipion npoodokiwv yia €€ anooTAoews Epyaacia - 26%
dlaxeipion l:ll.|JI’])\OL'J O€iKTN KIVATIKOTNTAC/anoXwpnong 14%  20%
NPOCWMIKOU
dladikaaieg evra&éng vewv epyalopévav (onboarding) 28% 18%
EOWTEPIKN/EEWTEPIKN KIVNTIKOTNTA 14%  18%
d1ao@Alion TNG WUXIKAG uyeiag Twv epyalopEvav 18%  14%
dlaxeipion NPoypPaupATWV E0WTEPIKWY AAAAYWV 11% 10%
580/ 0 gpyaciakn oupnepiAnyn (dlagopeTikdTNTa/dlapaveia KAn.) 3% 9%
. . , €UBUYPAPMION EUENIKTOU wpapiou PE TIC avAyKee TNG o 0
SuokoAeUovTal va diaTnproouV Tn JECHEUCN TWV ENIXEIPNONG o G
epyalopEVQV. diaxeipion Méavwv Pagikwv anoAUCEwV 2% 3%
alo 1% 1%

-]‘- TO GBpoiopa €ival PeyaAuTepo anod 100% eneidn NTav EQIKTEG NEPIOCOTEPEC ano Wia © randstad | 12
anavTnoelc.



AVTILETWIION NPOKANCEWV avBpwnivou dUVAUIKOU.

NpPoypappaTa eknaidsuonc Kal katapTiong
BeATiwon pioBwv
npoopopd uBpIdIkoU N € anooTACEWE HOVTENOU £pYACiag

NPOCPOPA EUKAIPIQWV ENAYYEAUATIKNG EEENIENC/NpoaYWYNC

napoxr ouxXVrc avaTpoPodOTNONG OXETIKA YE TNV anodoon/npoodo Twv
epyalopévwy (feedback)

NPOCANWEIC YE BAoN TIC OEEIOTNTEC £VAVTI TWV TITAWV GNoudwv

evbappuvan TG Ioopponiac HETAEU enayyeAUATIKNG Kal NPOoownikng (wng
yia Tnv npdAnyn Tn¢ enayyeApaTikng eEoubévmonc (burn out)

BeATiwan Tng dlapaveiag Kal TNG ECWTEPIKNG EMIKOIVWVIAG/oUVEPYAaTiag
£QApHOYI €VOG I0XUPOU CUOTNUATOC agloAdynong Tng anodoong (KPIs)
OIEVEPYEIO EPEUVWV IKavomnoinong £pyalopEVmV

NPOCPOPa NEPIOCOTEPWV EMIAOYWV YIA EUEANIKTN £pyaaia

napoxr EEATOUIKEUPEVWV NAKETWV NAPOXWV

e@appoyn npakTikwv HR pe Baon dedouéva*

NpOCANWN TAAEVTWV ano AAAEG XWPEG

napoxr unooThPIENG Yia TNV YUXIKN UyEia kal euekia oTov XWPOo £pyaciag
epappoyr DEI** noAITikwv

au&non ouvepyaciag Pe EEWTEPIKOUC CUVEPYATEG

avabeon og eEWTEPIKOUG CUVEPYATEG ETAIPIKWV dPACTNPIOTATWV
(outsourcing)

nNpOCANWN NEPICOOTEPWV £PYACOMEVWV HE OUMPBATEIC PEPIKNG
anaoyoAnong

aMo

2024
69%
59%
57%

34%
29%

20%

17%
8%
1%
4%

2025
68%
62%
51%
51%
43%
37%
37%
36%
36%
34%
28%
27%
19%
16%
15%
13%
7%
7%
1%
3%

—]‘— To @Bpoiopa eival peyahlTepo anod 100% neidr NTav EQIKTEG NEPICTOTEPEG ANO Hia AnavTroelG.

*(noNiITikEG diadikacieg, Awn anoPacewv, NPoBAEWEIG K.Am)
**(d1aPOPETIKOTNTA, I0OTNTA, CUKNEPIANYN)

N NPOCPOPA NPOYPANHATWV
£KNAiOEUONG KAl KATAPTIONG

gival To JETPO MOU Ol NEPIOTOTEPEC EPWTNOEITEC ETAIPEIEC
gival d1aTeBEIYEVEG va EpapPOcouV Yia va dIaxeipIoToUV TIC
MPOKANCEIC NOU AVTIHETWNI(OUV OTO TUNAKA TOU
avbpwnivou duvapikou.

anoTeAEl eniong PiIa anuavTikn pEBodo
QVTIMETWNIONG TWV NPOKANCEWY TOU TUAKATOG
avlpwnivou duVapIkou.

© randstad | 13



nAdava npoocANYEWV yia 1o
2025.

Mwc¢ okonevel N eTaipeia oag va aAa&el Tov apiBuo Twv
epyalopEVWV TNG evToc Tou 2025;

3%3%

I Lciwon Tou apiBpol Twv epyalopEVWY

16%

I Kapia aA\ayn oTov apiBpuo Twv epyalopévwy
B QUENon Tou apiBpoU Twv epyalopeEvaV

m dev yvwpilw

TO oUvoAo unepBaivel To 100% AOyw OTPOYYUAOMOIiNoNG

Mooec veec BETEIC Epyaoiac avapeveTe va ExeTe To 2025;

NPOCWPIVEC BETEIC Epyaciac MOVIUEG BEDEIC epyaaiag

1-4 33% 1-4 6%
5-10 32% 5-10 3%
11-40 17% 11-40 7%
>50 4% >50 3%

unoAoyileTal e BAcn TIC ANAVTNOEIG «aUENON Tou apiBpoU Twv epyalopeviv». To UNOAOINO PEXPI
T0 100% eivai 0.

-

/9%

onAwaav oTI N

£TAIPEIa TOUG
oxedialel va au&noel
TOV apiBuo Twv
epyalopEVV TNC TO
2025.




AOyol npocAnWNC.

2024 2025
EMIXEIPNUATIKA avanTuén 88% 78%
dnuioupyia VEwv BECEWV Epyaciac 63% 62%
avaykn yia veec 0e€I0TNTEC OTNV ETAIPEIa 40% 33%
OnuIoupyia VEOU TUNUATOC/VEOU MPOIOVTOG 28% 25%

avanTu€n Tng eTaipeiac os e0viko/O1eBVEC eninedo 27%  25%

anoxwpnon npoownikou (turnover) 23% 21%
€NevOUTIKA NAava 28% 12%
dlagoponoinan TG niXeipnong 7% 2%

To aBpoiopa ival PeyaliTepo anod 100% eneidr NTav EQIKTEC NEPIOCCOTEPEC ANO Wia anavrnoelc.

-

/8%

0a npooAaBouv veo
NPOCWMIKO

AOYW TNG avanTuéng

TNG NIXEipnong.



npoBeon NPOCANYEWV.

ava Tunua.

Ma kaBe TUAKa oTo onoio ol EpwTNOEVTEG OxedIAlouv va npocAdpouv
2024 2025 TaAevTa, pwTnBnkav ndéco neavo €ival va avTIHETwNIoouv dUOKOAIEG TNV
€UPEDN UNOWN®MIWV PE AUTEC TIC OUYKEKPIPEVEC OEEIOTNTEC.

IT/Texvohoyia 94%  94%
T 43%  35% Auta EI'VCII Ta TUAUATA OTa onc.')m ol sprneswsq OuoKoAcuovTal
NEPICOOTEPO VA BPouv Ta KATAANAQ TaAevTa:

AOYIOTIKI)/OIKOVOUIKG 10% 13%

e€unnpETnon neAatwv/aftersales 22% 13% IT/Texvohoyia LINXQVIKOI NWAACEIC
digital marketing 16% 12%

i 76% 64% 59%

operations L L2 Vs 82% To 2024 VS 72% To 2024 Vs 57% To 2024
HR/eknaideuon/avanTuén 9% 9%

Mepika ano Ta TUAPATA NOU Ol EPWTNBEVTEG AVTILETWNICOUV NPOKANTEIC
HNXaVIKoi 6% 9% oTnV €UPeon TWV KATAAANAOTEPWV UNoWNPiwv, CUyKaTaAéyovTal

TAQUTOXPOVA KAl O€ €KEIVA WE TIC UWNAOTEPEG NPOBETEIG NPOCANYNG.
YPAUMATEIAKN UNoaThPIEN 10% 6%

MnopeiTe va BPeiTe NEPIOTOTEPEG AENTOUEPEIEC OXETIKA HE TA TUAMWATA OTA
onoia ol EpwTNOEVTEC DUGKOAEUOVTAI MEPICTOTEPO VA BPouV Ta KATAAANAQ
TaAevTa Kai noia ival n {ATnon Twv pyaloPeévmV O€ AuTd, OTNV ENOUEVN
dlapaveia.

To GBpoiopa cival PeyaAuTepo anod 100% eneidn NTav EQPIKTEG NEPICCOTEPEC Ao Wia anavTroelG.
T . sy . , © randstad | 16
TUAKATa e 5 0 AiyoTeEPEG anavTnoeiG anokAgioTnKayv.



matrix duokoAiec NpOCANYNC.

Mnxavikoi IT/Texvoloyia

. NWAROEIC

§ HR/ekrjaideuon/avanTuén ’
s ®
2 ‘ operations
£ digital marketin
o | — dig g
'g E\» AOYIOTIKI)/OIKOVOUIKG
IB \
’ e€unnpeTnon neAaTwv/
. aftersales
YPAUMATEIOKN
UNooTNPIEN

npoOean NPOCANYEWV

-]f- © randstad | 17



ol kopuaiol, g€ {nTnon, poAol epyaaciac yia To 2025.

ol nio nePIZNTNTOI POAOI — GUVOAIKA Yia Tov KAAdo Th¢ TexvoAoyiac.

software developer / engineer B 95%
data analyst / data engineer / data scientist | 40%

Al enayyehuarieg B 31%

NWANCEIG B 18%

310iknon B 7%

kuBepvoao®aleia (cybersecurity) B 17%

HNXQVIKO - 15%

IT enayyeAuaTieg B 15%

account manager / business development . 10%

oUpBouAoI B 10%
€EunNnPETNON NEAQTWY l 6%
marketing B5%
product owner / development B 5%

-]‘- To aBpoiopa sival PeyaAuTepo and 100% sneidr ATav EPIKTEG NEPICCOTEPEG ANO Wia anavroelG.

Ol CUMMETEXOVTEC EpWTNONKAV NoIouc 5 poOAoug
gpyaciag 6ewpouv nio NEPICNTNTOUG GTOV
kAado Toug yia To 2025.

O nivakac apioTepa Oeixvel TOUG pOAOUC Nou
eMAEXONKav Pe BAcn TOV GUVOAIKO apiBuo Twv
anavTnoswyv NoU KaTtaypapnkav otov KAado Tng
TEXVOAOYIAC.

top 5 mio upnAa o {ATNON enayyeApaTa otov KAado Tng
TEXVOAOYIAC, MOU KATATACOOOVTAl OTNV NPWTN 0£0on
€MIAOYNG.

software developer / engineer *

Al enayyeApaTieg (n.X. MNXaVvIKoi, apXITEKTOVEC)
NWANCEIC

data analyst / data engineer / data scientist
kuBepvoaopaAeia (cybersecurity)

oM~

© randstad | 18



NMPAKTIKEC KAl MNYEC MOU XpnoiuonoiouvTal yia Thv
NPOCANWN TAAEVTWV.

Ol MIO ANOTEAECUATIKEC MNYEC YIA TNV NPOCANYWN £pyalopEVV.

80% o
o 79% 73% 719 2024 @ 2025

50% 48% 3% 46% 43% 44%
35% 36%
29%
24 %
18 % 14%
. 2% 3% 1% 1%

gnayyeAuaTika ano oloTtacn/  €TAIpIKN ETAIPEIEC IOTOOENIDEC NUEPEG 6o|_|r"_|gvo KOIVWVIKA onuoala al\o
KOIVWVIKA OTOMa O€ I0TOOEAIOa OTEAEXWONG ayyeNiov  Kapiepac/ypageia npodypappa OikTua unnpeoia
dikTua oTOHa gpyaoiac diacuvdeong  kivATpwv yia  (Facebook,  anaoxoAnong
(LinkedIn) navenioTnuiov guoTaceic and  Instagram) (AYNA)
£pyalOPEVOUC

Ta eNAyyeAUATIKA KOIVWVIKA OIKTUA

Oa €ival N nio cuxva XpnoIYonoIoUKEVN NNYN YIA TNV EUPECT TWV KATAAANAOTEPWV UNoOYWnPiwv
TO 2025, pe 10 79% TwV £pWTNOEICWV ETAIPEIWY TOU KAGOOU TNG TEXVOAOYIAC va TNV EMIAEVEI
WG Hia ano TIC NIO anOTEAECHATIKEG NNYEC NPOCANYNC TAAEVTWV.

-]‘- TO GBPOICPA TWV MOCOCTAV Eival NAvw anod 100% yiaTi NEPIGoOTEPES anod pia anavTroelg ivar mieavec, © randstad | 19
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HIGOOAOVIKN
avTaywvIoTIKOTNTA.

ol HIoBoi 0 GUYKPION PE AVTAYWVIOTEC.

1%

upnAOTEpPOI
oxedov ol idiol

XauNAOTEPOI

dev yvwpilw

-

SLISEL Y

e

Aadhniianstealt his.

L1

A A

DT T

ey

vl

23%

avag@epouyv OTI ol
MIo6oi Tng eTaipeiag
TOUG €ival UPnAOTEPOI
ano Twv
avTaywvioTwv.




HioBoAoyikn €EENEN.

LIOBOAOYIK €EENIEN VIA TOUC TO 86%0 TWV £PpWTNOEICWV ETAIPEINV MOU

endpevouc 12 prvec. oxedIaGel UPNAOTEPEG aNOBOXEG YIa
Touc epyalopevouc Tou To 2025, Ba
£(papuoCEl TNV au&non wg e&nc:

3%1%

@ auvénon 1-5%
@ o idol W 6-10%
m ev yvopilw < m 11-15%
| = 16-20%
= >20%
Kapia ano TIG EpwTNOeioes eTalpeieg T0 70% TWV £pwTNBEVTWYV Ba au&noel Toug pIoboug oTov
Oev oxedlalel peimon H1odou To 2025. kAado TnG Texvoloyiag kata 1-10%

-]‘- To oUVOAO €ival NepIooOTEPO A AiyoTEPO and 100%, Adyw oTpoyyuAonoinong © randstad | 22
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TI KAVEl Jia €TAIPEIQ EAKUCTIKN;

2024 2025
€AKUOTIKA NAKETA anodoxwv Kal Napoxwyv 82% 81%
UBPIBIKO £pyaciakd POVTEAO N €€ anooTACEWG Epyaacia 68% 65%
EUXAPIOTO £PYAciako nepiBailov 69% 59%
EUKaIpieC EEENIENC kapIEPAG 66% 55%
KaAn icopponia PHeTa&U enayyeAMaTiKnG & npoownikng {wng 64%  53%
EUENIKTO wpaplo epyaciac (flextime) 50% 45%
loxupn enun epyodoTn (employer branding) 44%  38%
evOIaMEPOV AVTIKEIYEVO £pyaaiac 38% 36%
npoypaupara eknaideuong 41% 34%
UI0BETNON VEWV TEXVOAOYIWV KAl KAIVOTOMIWV 42%  34%
OIKOVOWIKN EUPWOTIa 28% 31%
IOXUPN €IKOVA/IOXUPEC agieg 29% 26%
aioBnua epyaciaknc ac@aeiag 29% 19%
npow6nan Tng d1IaPopeTIKOTNTAC (NAIKia, UAO, QUAN KTA.)  20% 19%
loxupn dloiknaon 13% 14%
MOIOTIKA NPOIOVTA/UNNPETIEG 14% 12%
nePIBAAAOVTIKN Kal KOIVWVIKN €Talpikn eubuvn (CSR) 9% 11%
BoAikr) TonoBeaia 15% 7%
EUKaIPIEC yIa O1EBVN KapIEPa 9% 4%

-]‘- To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICCOTEPEG ANO Hia anavTroelG. © randstad | 24



MNApPOXEC

MOU NPOGPEPOUV Ol ETAIPEIEC TEXVOAOYIAC/NMANPOPOPIKNAC.

NapoxeC Ueiac kal OEIOTATWV.

OIKOVOUIKEC NMAPOYEC.

ouvaToTnTa pyaciac and To oniTl (€€ anooTacEwd N
UBPIOIKO HOVTENO)

€KNaideuon
EUENIKTO NpOypappa epyaaiac

MN OIKOVOMIKEG anoAaBec/avayvwpion

EMNAEOV NUEPEC Adelag/ nUEPeC aabeveiac/ adela
aveu anodoxwv

npoypappara/epyaleia unooTApIENG epyalopEVmV
gukalpieg eBeAovTIONOU

YOVIKN adgia Pe anodoxec/napoxec ppovTidac naidiou
npoypapHaTa Uyeiac kal eVegiag

WUXOAOYIKN UNooTnPIEN

coaching & mentorship

Oev NPOCMEPOUKE KAWia ano TIC avAPEPOUEVEC NAPOXEC

2024

87%
89%
64%
62%
53%
19%
31%
30%
18%
18%

2%

2025

90%
88%
68%
61%
47%
43%
39%
26%
24%
22%
18%

1%

MMOVOUG/ATOIKG PNovVouG anddoong
IDIWTIKN 10TPOPAPHUAKEUTIK acpaiion
kounovia aiTiong/eniddTnon yeuPaTog

KIVNTO TNAEPWVO

anolnuinon €€60wv peTakivnong (n.x. H€oa Hadikng
heTagopdc, kauaoiua)

ETAIPIKO AUTOKIVNTO
ao@aheia {wNn¢

©€on oTabpeuong
ouvTa&lodoTIKO NAAQVo
dlavoun KepOwV
EKMINTOMEVEG danavec*
dWPOKOUMOVIA E0PTWV

Ogv NPOCMEPOUKE KAWia ano TIC avAPEPOUEVEC NAPOXEC

2024
69%
80%
71%
70%
46%
43%
48%
39%
17%
14%
18%

3%
3%

2025
84%
81%
77%
75%
59%
54%
49%
42%
26%
23%
13%

3%
1%

-

anavTnoels.

To aBpoiopa sival PeyaAuTepo and 100% eneidn NTAV EQIKTEC NEPIOCOTEPEC ANO ia

*0I EKNINTOUEVEG dANAveG aopolV ypaIkr UAN, £600a TAXUUETAPOPWY, OIKIAKO
O1adiKTUO KAM
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OEIKTNC KIVNTIKOTNTAC NPOCWMIKOU.

NOCOOTA AnoX®PNonc To 2024. avapevopeva NooooTa anoxwpnong 1o 2025,
OUYKPITIKG JE TO 2024.

m 0%
149 4% m 1-5% - UllJl‘])\C')T:EpG
: m 6-15% M oTabepa
m 16-35% M xaunAdTEPa
™ 50% m dev yvwpilw

[1a TIC NEPIOOOTEPEC ETAIPEIEC NOU £pWTNONKAV, 0 OEIKTNC KIVNTIKOTNTAG
npoownikoU To 2024 napepeive o€ Aoyika €nineda. To 71% Twv ETAIPEIWV
aVvEPEPE NOCOOTO ANOXWPNONG TO ornoio KUMaiverar ano 1-15%.

B © randstad | 26



puovTeAo epyaoiac To 2025

Y14 TIC ETAIPEIEC TEXVOAOYIAC/NANPOPOPIKNC.

>Ta T|JI’]|JCITCI ] OTIC OMAJEC MOU WMNOPEi VA EPAPHUOCTEI N

Molo €ival To JovTeEAO epyaaiag nou 6a akoAouBNOETE EVTOC TOU 2025

MOVO €€ anooTaoswg
UBPIOIKO: 4 PEPEC €€ aNOOTACEWC Epyacia TNV
€Boopada

UBPIOIKO: 2-3 WEPEC €€ aNOOTACEWG £pYAcia
Tnv €Bdopada

UBPIOIKO: 1 PEPa €€ anOOTACEWC Epyaadia TNV
€Boopada

OV apUOlOUPE KANOIA CUYKEKPIKEVN MOAITIKN
TnAepyaoiag / unapxel euehi€ia

povo dia {wong

-

TO 55% TWV ETAIPEIWV MOU
OUMMETEIXAV OTNV €pEuva,
avepepe oTI To 2025 Ba
£pappoael UBPIOIKO HOVTEAO,
ME 2-3 nuEPeC TNV €BOoNada
€€ aNooTACEWC EpyaAaia.

© randstad | 27



yia noiouc Aoyouc ol epyalopevol anopaci{ouv

va anoxwpnoouv ano TNV ETaipeia;

2024

ANWn KaAUTEPNG NPooPopag and aiAn etaipeia (kaAUTEPOG

HI060C, KAAUTEPEC CUVORKEC KAM.) R
NEPIOOOTEPEC EUKAIPIEC YIA ENAyYYEANATIKN EENIEN aA\OU 52%
enAoyn SIAPOPETIKNG ENayyeAUATIKAG NOPEIAg 15%
HETEYKATAOTAON 15%
avalnTnon €vog nio EUEAIKTOU NPOYPAUKATOC £pYaAciac 12%
Oev unnpxe TauTion PE TNV KOUATOUPA TNG ETAIPEIAC 22%
MEYAAOC POPTOC £pyaaiag 11%
NANPWG anoPakpuopEVN Epyaacia 20%
anouaia uBpIdIKoU PJOVTEAOU 1 €€ aNOOTACEWC £pyaaciag 3%
ENEIYN nyeoiag, kaBodrynong rn opauaTog 8%
NEPIOPICHEVN ENIKOIVWVIAQ/TXEDN WE TOV/TNV NPOICTANEVO/N 4%
apvnaon €NIOTPOPNG OTO YPAPEio 3%
anouaia oTnpIENc anod Tn dloiknan 6%
ENAEIYN 100ppoNiag enayyeAUATIKNG & NPoownikng {wng 1%
ENAEIYN IkKavonoinong wg Npog Tn GRun TNG ETaAIpEiag 1%
aA\o 13%
dev yvwpilw 3%

2025
71%

50%
19%
12%
11%
11%
8%
6%
6%
5%
5%
3%
3%
1%
1%
14%
2%

-]‘- To @Bpoiopa eival peyahUtepo anod 100% €neidn NTav EQIKTEG NEPICTOTEPEG ANO Hia AnavTnoeiG.

/1%

Twv €pyalopeEVWV eyKaTaAeinouv Tnv
gpyacia Toug neidn AapBavouv KaAUTePEC
anodoxEC N oUVONKEC and aAhov
gpyodoTn.

50%

TwVv epyalopevwv avalnTouv
NEPICOOTEPEC EUKAIPIEG YIA ENAYYEAUATIKA
e€ENIEN o€ AAAN €TaIpEiq.
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TEXVNTN VONUOOUVN
& uI0BeTNON
TEXVOAOYIWV.
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oTaon anevavti oto Al

620/ 0 vs 40% To 2024 280/ 0O vs 29% T0 2024

TWV ETAIPEIWV Oev

unooTnpiouv ‘avoIXTEC yiaTn npoBAEnouv Tn xpnon

xpnon Tou Al.

EMNEKTEIVOUV. OUYKEKPIPEVOUG TOUEIC.

n enidpacn nou 6a exel To Al oTnVv ayopd epyaaciac
Ta enopeva 3 xpovia.

0
TO NANBOC TWV AVOIKTWV BECEWV - 24%
Ba aufnoki . 11%

0,
TO NANBOC TWV AVOIKTWV BECEWV dev _ 50% ' .

6o oM I o

TO NAABOG TWV AVOIKTGOV BECEWV Ba o 26% w2024
HEIWOEI - 21% m 2025

-]‘- To oUvoAo €ival NEPICOOTEPO 1) AiyoTEPO anod 100%, AOyw GTpoyyUAOMoinonG. © randstad | 30



TOWEIC Mou Ba xpnoigonoinoei

TO Al.

IT/TexvoAoyia

dlaxeipion avbpwnivou duvapikou
marketing kai diaprpion
dloiknon

avaluaon ayopdc, avanTtuén nAGvou Kal oTPaTNYIKAG
€EunnpETNON NEAATWV

NWANOEIG

Ol0IKNTIKA UNOGTNPIEN
XPNHATOOIKOVOUIKA
Blounxavia/napaywyn

OXEOEIG UE TOUG NPONNBEUTEG
logistics kal peTapopEg

alo

2024
81%
28%
29%
13%
27%
17%

10%
9%
6%
3%
2%
5%

2025
85%
33%
29%
24%
24%
22%
21%
17%
10%
6%

6%

6%

3%

—]‘— To @Bpoiopa eival PeyaAuTepo Tou 100%, AOyw oTpoyyulonoinong.
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o(pEAN Kal NpokANoeic Tou Al
OTIC ETAIPEIEC TEXVOAOYIAC/NANPOPOPIKNC.

Ta peyaAuTepa opeAn Tou Al

©

TayxuTepn eneEepyaaia 0eOPEVWY & MIO AKPIBEiC
NPOBAEYEIC
auToparonoinan enavaiapBavopevwy Epyaciwv

uWPNAOTEPN NapaywyikoTnTa

KaAUTEPN NOIOTNTA £pYACIAC KAl ANOTEAEOUATWV

unoaTnPIEN oTIC AsIToupyiec avOpwnivou duvayikou,
onwg To onboarding kai N NPOCANWN NPOCWMIKOU

BeATiwaon TNG anodoTIKOTNTAG TWV avOpwWNwV
BeATIWPEVN €EUNNPETNON KAl IKAVOMOINON NEAATWV
MEiwon npoownikoU kal EE0IKOVOUNON KOOTOUG
alo

Kaveva ano Ta napanave

2024
78%
75%
51%
37%
24%
30%
25%
14%
2%

1%

2025
71%
62%
55%
41%
28%
28%
26%
12%
1%

1%

KUPIEC NpoKANoeIC Tou Al

€€aopalion TnNG NpooTaciac dedOUEVMV

ENEIYN KATAPTIOPEVOU NPOCWIKOU Yia va
epyaoTei pe 1o Al

01ac0@AAion TNG EYNIOTEUTIKOTNTACG
UWPnAO KOOTOC UAOMOINONG Kai AEIToupyiac
Tou Al

OuCnNIOTIA avayvwpiong TWV NAEOVEKTNHATWV
TNG TEXVNTNG VONWOOoUVNG anod Toug
epyalopevoug

duonIOTIa avayvwpiong TWV NAEOVEKTNHATWV
TNG TEXVNTNG vonuoaoUvng and Tn dloiknon

ail\o

2024

52%

57%

27%

34%

22%

11%

9%

2025

56%

55%

46%

32%

12%

6%

11%

-]‘- To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICTOTEPEG ANO Wia anavTroelG.
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MOIEC TEXVOAOYIEC EXETE UIOBETNOEI NPOCPATA
N OKOMNEUETE va UIOBETNOETE OUVTONQ;

MoleC TEXVOAOYIEC EXETE UIOBETAOEI NPOOPATA I} OKONEVUETE VA UIOBETAOETE

ouvTOua;
Al

Aoyiopika HR (n.x. piobodoaia, ouoTnua napakoAoUbnong
unoywn®@iwv, ekNaideUTIKA NPOYPAPHATA KAM.)

YNPIaKEG NAATPOPKES kal Aoyiopika (n.X. CRM, ERP kAn.)
cloud computing

avaiuon dedopevwv (n.x. big data, data science kAn.)
Internet of Things (IoT)

NAEKTPOVIKO EUNOPIO

Ogv EXOUUE EQApPPOCEl KAMNOIa VEa TEXVOAoyia

dev yvwpilw

I 2%

-]‘- To @Bpoicpa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICCOTEPEG ANO Hia anavTroelG.
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NPOPIA CUUUETEXOVTWV.
160 eTaipeiec TeXVOAoyiac/nANPOPOPIKNG

eninedo napouaiac TnNG £Talpeiac,

53% 23% 18%
SO OO O1ebveg

apIBuoc epyalopevwy.
<50 I 51%
51 - 100 I 16%

101 -250 M 23%
251 — 500 B 5%

501 - 1,000 [3%
>1,000 I3%

-]‘- TO ABpoiopa gival PeyaAiTepo and 100% Adyw oTpoyyuAonoinong

TUNMA.

avepwnivo duVapIko
YEVIKR dlEUBuvon
IT/TexvoAoyia
nwAnoeig/marketing
OIKOVOMIKG

59%
29%
8%
3%
1%

POANOC TWV CUPMETEXOVTWV 01N O1adIkaoia OTEAEXWONC.

eival o/n kUpiog/a unelBuvog/n _ 40%

yia Tn Aqwn ano@acewv

KAVEI OUOTAOEIC/NPOTACEIG _ 50%

OUPKETEXEI 0TN B1adIKaoia aAAG
dev aokei PeyaAn enippon . 9%

Oev OUMPETEXEI 0N dladikaaia I 1%
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uioBol oTnv eAAada.

e
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LNVIAIOC YIKTOC MIGOOC ava eninedo eUMEIPIAC yia ENAYYEAUATIEC
TEXVOAOYIac/nAnpopopIKNC.

junior npo®iA middle senior npo®iA senior NPogiA
(0-3 xpovia pneipiac) (3-5 xpovia suneipiac) (5-10 xpovia epneipiac) r managers
800-1000 B 9% 1300-1600 | 10% 2200-2700 M 9%
1001-1300 [N 27% [1601 -2200 I 29% ’ 2701-3000 [ 16%
‘ >1301 I 25% J >2201 I 23 [>3001 I 34%
dev yvwpicw [ 23% dev yvwpilw [ 24% dev yvwpiCw [ 31%
aMo B 14% aMo B 9% aMo M 9%
senior directors C level npoiA
‘ 3001-6000 [ 23% ] ‘ 7000-9000 | 18% J
6001-8000 [ 13% 9001-12000 [l 9%
>8001 B 8% >12001 M 8%
dev yvwpitw [ 51% dev yvopicw [N 59%
aMo 6% aMo B 6%
‘“- © randstad | 37

To GBpoiaua sival peyaiuTepo and 100% AOyw aTpoyyuAomnoinang



MoIo €Ival TO MOCOOTO TWV NPOCOETWV NAPOXWV OTO GUVOAO
Twv anodoxwv (HIoB0oc Kal Napoxec);

junior npo®iA

middle senior npo®iA

senior NPoiA

enmnAgov 0-4% B 20% emnAgov 0-4% B 13% enmnAgov 0-4% B 13%
eninA&ov 5-10% B 1% ’ ‘ eninA&ov 5-10% B 38% eninAeov 5-10% I 2%
>11% B 15% >11% B 16% >11% B 22%
dev yvwpilw B 1% dev yVwpilw B 31% dev yvwpilw I 1%
aMo I3% aMo I3% aMo I3%

senior directors C level npo®iA

emnAgov 0-4% B 9% emnAgov 0-4% B 9%

emnAgov 5-10% B 19% emnAgov 5-10% B 3%

>11% I 23% ‘ >11% B 23% ’
dev YVwpilw I 45% dev YVwpidw I 1%
aMo B 4% aMo I 4%

-]‘- To @Bpoiopa eivar peyalltepo anod 100% AOyw GTpoyyuAonoinong
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uicOol
KUPIa ONMEIa TNG EpEUvAC
HIcOWV.

Mapakatw napouacialovrai ol XaunAoTePOl
Kal ol UuPnAOTEPOI PIoBOoI yia dIApopeC BETEIC
gpyaoiac oTov KAado TnG TEXVOAOYiac.

O1 avaypapOWEVEC TIMEC OTOUC NAPAKATW
NIVAKEC avapePOVTAl OE PIKTEC arnodoxEC Kal
Bacilovtal o€ 14 piobouc ava £ToC.

salary benchmark service: % EvdiapepeaTe yia pia Epsuva yioBwv yida Tov KAado odac Kal yia OUYKEKPILEVEG
Beoeic epyaoiac; EmkoivwvioTe pyadi yac yia va AdBETe npoopopd.

+30 210 67 70 523

BE © randstad | 39


https://www.randstad.gr/ergodotis/ypiresies/ereyna-misthon/
https://www.randstad.gr/epikoinonise-mazi-mas/

salary benchmark service:

contact us for more information

TEXVOAOYIQ.

XauNAOTEPN uWnAOTEPN

TITAOG BeoNng Tin TIgA TiThoc BéonC xaurTll)Lér"lrspr] Uqu'_lr)I\S:'l'spn
lication i 1800 3200 . - -
Eipp d?cgoen srnp;[;?n cngineer IT pre-sales engineer (private/public sector)
—_ - IT project / program manager
business intelligence professional .
o . . . IT service manager
chief information officer (cio)
: : : IT support / helpdesk
chief product officer (cpo)/product director/manager . — .
chief technology officer (cto) / vp of soft IT systems engineer/administrator (windows & 1500 =
C|O?,I ] archi%ect mobile developer (android, iOS)
cloud engineer network engineer
data engineer sap professional
data scientist / machine learning engineer / Al >crum master./ SUClVEE I -
engineer 2300 4300 software architect / systems architect
database administrator oftare consutant
b T software developer / engineer - junior (.net/c#, java,
devops engineer php, ¢/c++, javascript, python, ruby, go etc)
— - software developer / engineer - mid level (.net/c#
digital transformation manager : : : ! 2800 3400
o el java, php, ¢/c++, javascript, python, ruby, go etc)
- - - - - software developer / engineer - senior (.net/c#, java
graphic designer / motion graphic designer S5 s, Y REE o AT, 5, € ) ’ 3500 4700
information security professional (including . - - : -
enetration tester, IT security analyst ltant 2000 4600 software development lead
ztc) T SR BT R R software engineering manager
IT business e software tester / ga engineer
—L telecommunications engineer
IT manager / it director ; ; .
ui/ux designer / product designer

-]f- © randstad | 40
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£UXAPIOTOULE.




