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€10aywyn



eloaywyn.

H €peuva HR Trends Tng Randstad yia To 2025 napéexel
NANPOPOPIEC KAl OTOIXEIQ OXETIKA HE:

e TOV TPOMO HE TOV OMoio Ol ETAIPEIEC NpoaappolovTal OTIC
UPIOTAPEVEC OIKOVOMIKEC OUVONKEC.

* TIC NPOKANOEIC MOU AVTIMETWNICOUV KAl NWE OKOMEUOUV va
TIC XEIPIOTOUV EVTOC TNG XPOVIAC.

e TOUG KOPUPAiouc pOAOUC Kal TIG NIo NeEPICNTNTEC OEEIOTNTEC
TWV TAAEVTWV.

e TNV TeXVNTN vonuooUvn & Tov BaBud uloBeTnong d1apopwv
TEXVOAOYIWV.

e Ta OTATIOTIKA OTOIXEIA YIa TOUC KIoBOUC Kal TIG NMApoxEC Nou
NPOCMEPOVTAl ano TIG ETAIPEIEG OTOUC pyalOUEVOUC.

755 nyeTika oTeAEXN ano dlIaPopeTIKOUC kKAadouc atnv EANada
OUMMETEIXaV oTNV €peuva, n onoia dIEENXOn anod Tov OKTwRPIOo
2024 €wc¢ Tov ®eBpoudapio 2025.

Ma TNV avaiuon kai Tov oXediaouo auTnG TNG EPeUvac, N
Randstad ouvepyaleral pe Tnv Evalueserve, pia naykoopia
ETAIPEIa Epeuvac kal avaluoewv (www.evalueserve.com).

-
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eNIXEIpNOIaKn €EENIEN.
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NPOKANOEIC OTNV ayopd

nou avapevovTal yia To 2025.

2024 2025
OUVOAIKO £pYaTIKO KOOTOC (aMOIBEC KAl MAPOXEC) 48%  45%
BeATiwon 61adIkaciwv Kal NapaywyikoTnTag 46%  39%
dlIaTPNON OXEOEWV HE NEAATEC N/Kal NPONNBEUTEG 34% 33%
QVTILETWMION TOU UYPNAOU KOGTOUG ToU “enIxeIpeiv” 37%  29%
dlaxeipion anpoodoknTwv danavwyv 18%  22%
d1aTRPNoN NePIBwPIWV KEPOOUC 21%  22%
dlayeipion Tou UWPnAOU EVEPYEIOKOU KOGTOUC 22% 19%
QVTILETWMION NPWTOPAvoUg al&nang dpacTnpIoTATWY 16%  18%
au€&non KuBepvoaoPAAelac/yn@iakr avapaopion 16%  17%
d1aTAPNON TNG AEITOUPYIKOTNTAG TNG ENIXEIPNONG 18%  14%
anoguyr onUAvTIKWV OIKOVOUIKWV AnWAEIWV 13%  13%
OUVENEIEC PUOIKWV/YEWMNONITIKOV aAAaywV 18%  10%
sﬁaocpd')uon TV CII'ICIpCIiTI’]TG')V npouNBeIwv nou 504, 49
anairouvTal yia Tn AeIroupyia
dlaxeipion danavwv nou NpoKUNTOUV anod anoAUoEIg 2% 2%
dlaxeipion avaoToAng epyaciag f dIakonng Epyaciwv 2% 1%
aiz\o 3% 5%
=\(— T cvvoro eivarnéve ano 100% yiari eva Suvarés nepiogdrepe and pia anavrioer

avapeVoUV OTI TO GUVOAIKO KOOTOG
anaoxoAnonc 6a sival n peyaAuTepn
NPOKANGCN aQuTn Tn Xpovid.

TWV EPWTNOEVTWYV NIOTEUOUV OTI N
BeATiwon Twv diadikaciwv Kal n avénon
TNG NapaywyikoTnTac Ba sival dUGKOAN.

© randstad | 6



AVAPEVOUEVN EMIXEIPNOIAKN
e€eENIEN.

66 O/ O (67% 70 2024) 240/ O (20% 70 2024)

TWV EPWTNOEVTWV AVAPEVOUV OTI O TWV EPWTNOEVTWV AVAUEVOUV OTI O
OYKOC TWV NWANCEWV Touc 6a au&nBei. OYKOC TWV NWANOCEWV Toug Ba
napayeivelr id1oc.

2 0/ O (2% 10 2024)

TWV EPWTNOEVTWV AVAPEVOUV OTI O
OYKOG TWV NWANCEWV Toug 6a PeIWBdEI.

ﬁr TO UNOAOINO TWV EpWTNBEVTWY, WG Kal TO 100%, avTIGTOIXEI OTO «OeV YVWPIlw>. | 7



AVAPEVOUEVN EMIXEIPNOIAKN
e€ENIEN.

Mola €ival n ekTiPNoN 0ag yia TNV au&non Tou OYKOU TWV NWANCEWV TO

2025 og oUyKpION KE NEPUOT;

aVAuEVOUEVN auénon TwV NWANCEWV.

' 19%
>15% augnon B 8%
11-15% augnon P
- o Au
. 10%
' | 22%
710% QNN O 20%
| 29% 2024
FO% QUON N 57 - ‘
19%

N S 2+

-

© randstad J' r'
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MPOCEAKUG TAAEVTWV.
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ol Nio NePI{NTNTEC OEEIOTNTEC
Ta €NOPEVA TPIa Xpovid.

avOeKkTIKOTNTA, NPOCAPHOCTIKOTNTA Kal eVeAIEia

auTonapakivnaon

gvouvaiobnon

opadikoTnTa

WPNPIAKES OEIOTNTEG

avaAuTIKR oKEWN

dlaxeipion opadag

O€&I0TNTEG TEXVNTNAG VONUOOUVNG
npoBupia yia padnon

auTovouia

EMNIKOIVWVia Kal napouaciacn o€ KoIvo
O€EIOTNTEC NWANOEWV
OnUIoUpYIKOTNTA

yvwon &Evav YAwoowv

-

I 61%
I 40%
N 39%
N 38%
N 36%
N 31%
B 31%
I 30%
I 23%
I 26%
I 25%
I 25%
I 20%

M 9%

LSS

W

st ziaaseemls sas.

-~
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eunodia kata Tn diadikaacia

OTEAEXWONC.

MN PEAAIOTIKEC MIOOOAOYIKEC NPOODOKIEC

OUYKEKPIMEVEG YVWOOEIC/KATAPTION/DEEIOTNTEC

MNOEVIKN/NEPIOPICHUEVN EPYATIAKN EMNEIPIA OTOV
kAado

anairoUpEvVa xpovia £pyaciakng eUneipiag

ol unoyn@lol anodexovTal TNV NPooPopda pyaciac,
aAA@ TeAIKG anoxwpouv

nNpoodOKIEC I00pponiac JETAEU enayyeAUATIKNG Kal
npoownikng {wng

xpovoBopa diadikaaoia ouveVTEUENC Kal a&loAdynong
eunelpia o€ diaxeipion epyaAeinv d10iknong

peyaho didoTnua anodeopeuong (notice period)
OIEBVNC epyaaiakn euneipia

aMo

2024
63%
41%
53%
34%

17%
6%
4%
5%
7%

2025
65%
43%
40%
29%

22%

13%
9%
7%
6%
4%
7%

To oUvoAo ival ndvw anod 100% yiaTi eival duvaTeG NEPICOOTEPEG ANo Hia anavTnoeiG.

-

e€€1OIKEUNEVN
YVwon

O1 epwTNOEVTEG
duokoAelovTal va Bpouv
unoyn@Ioug Pe
OUYKEKPIMEVEG OEEIOTNTEG
Kal YVWOEIG.

UWNAEG
NPOCOOKIEC

O1 unoYWnQIol £X0UV UWNAEG
NPoodOoKiEC OOV aPopd Tov
MI060 kal npoonabouv 0Ao
Kal NepPICOOTEPO va
NETUXOUV Mia KaAUTEPN
noioTnTa {wnc.

© randstad | 11



NMPOKANCEIC TOU avBpwnivou duvauikou.

yla akoua Hia xpovid, n NPooEAKUON TWV TAAEVTWV ANOTUNWVETAI
wC N Mo oNUAavTIKn NPOKANON YIa TIC ETAIPEIEC.

NPOCEAKUCT TAAEVTWV

dlatriipnon Tn¢ d€opeUoNC TWV £pyaloPEVV
dlaxeipion Twv NPoCcdOKIWV ava@opika KE Ta NAKETA
anodoywv Kal Napoxwy

ENEIYPN TAAEVTWV

dlaTrpnon Kopugpaiwv eMdOCEWV Kal avanTuén
TaAQvTOUXWV NYETWV

dlayeipian EAeIYNG OEIOTATWV

£(QApuOyI TNG YNPIAKNG KAPTAG £pYATiag

dlaxeipion epyalopevwv and SlapOPETIKEG YEVIEC
dlaxeipion uwnAouU BeikTn KIVATIKOTNTAG/anoxwpnong

*T0 gUVOAO €ival navw anod 100% yiaTi €ival SuvaTég NeEPIoOOTEPEG and pia anavthoeig.

-

2024
66%
54%

38%

39%

53%

31%

16%

2025
56%
50%

39%

37%

35%

31%
21%
20%
19%

dladikaaia evta&éng veéwv epyalopevwy (onboarding)
dlaxeipion employer branding

dlaxeipion NpoodoKIwV Yia €€ anooTACEWS Epyaaia
EOWTEPIKN/EEWTEPIKN KIVNTIKOTNTA TWV TAAEVTWV

dlaopaAion TNG PUXIKNG uyeiag & eueiac Twv
epyalopeEVWV

dlaxeipion NPOyPAPUATWV ECWTEPIKWY AANAYWV
sueuypduulon EUENIKTOU WPapiou UE TIC AVAYKES TNG
EMIXEIPNONG

gpyaoiakn oupnepiAnwn (di1apopeTikOTNTA/dIAPAvEIQ)
dlaxeipion mlavwv padikwv anoAUoEwv

*T0 gUVOAO €ival navw anod 100% yiaTi gival SuvaTég NEPICOOTEPEG and Wia anavthoeig.

2024
22%
18%

9%

17%

9%

9%

8%
2%

© randstad | 12

2025
19%
18%
15%
14%

13%

9%

7%

5%
3%



AVTILETWNION NPOKANCEWV avlpwnivou duVAuIKOU.

BeATiwon pIoBwv

NpoypappaTa eknaideuonc Kai katapTiong

NpPooMOpa EUKAIPIOV ENAYYEAUATIKNG £EENIENG/NpoaywynG

BeATiwan Tnc diIapAaveiag Kal TNG ECWTEPIKNG EMIKOIVWVIAC/ouvepyaaiag

napoxr CUXVG avaTpo@odOTNoNG OXETIKA HE TNV anddoon/npoodo Twv
epyalopévwv (feedback)

evBappuvan Tng Ioopponiag HETa&l enayyeAUATIKAG Kal NPOCWIKAG (WG yia TV
npOANWN TnG enayyeAdaTikng eEoubevwong (burn out)

npoopopd uppIdikoU N € anooTACEWE HOVTENOU £pyaciag

OIEVEPYEIO EPELVWV IKAavomnoinong £pyalopEVmV

NpooPOPA EEATOUIKEUPEVWY NAKETWV NAPOXWV

£Qapoyn evog IoXUpoU ouaTnHaTog aglohoynong Tng anodoong(KPIs)
npayuaronoinan NpocAnWewv e Baon Tig SeEIOTNTEG EvavTi TWV TITAWV ONoudwv
napoxr unooTnPIENG yia TNV YUXIKN UyEia kal eUekia oTov XWPO £pyaciac
Npoopopa NEPICTOTEPWV EMNIAOYWV YIA EUEANIKTN £pyaaia

€@appoyn npakTikwv HR pe Baon dedoueva*

e@appoyn DEI** noMmikov

NPOCANWN TAAEVTWV ano AANEG XWPEG

au&naon ouvepyaciag Pe EEWTEPIKOUC CUVEPYATEG

avadeon oe eEWTEPIKOUG OUVEPYATEC ETAIPIKWY OPAcTNPIOTHTWY (outsourcing)

npdoANWN NEPICOOTEPWV £PYAOMEVWV E OUMPBATEIC PEPIKNAG anaoyxoAnong

az\o

2024
59%
63%

31%

31%

14%
13%
8%
3%
11%

2025
55%
50%
38%
36%

27%

25%

24%
24%
23%
23%

21%

17%
16%
15%
10%
8%
6%
6%
4%
5%

" To oUvoAo eival navw and 100% yiaTi €ivar SuvaTeg NEPIOOOTEPEG and pia anavrioeis.

* (noNiTikéG diadikacieg, Awn ano@acewv, NPoBAEWEIG K.AM) **(dIapopeTIKOTNTA, 100TNTA, CUKNEPIANWN)

N BeATiwon pIcBwv

€ival To YETPO MOU Ol NEPIOOOTEPEC ETAIPEIEC Eival
NPOBUNEC Va EPaAPHUOCOUV MPOKEIPEVOU Va JIAXEIPIGTOUV
TIC MPOKANOEIC NMOU AVTIMETWNI(OUV.

avTinpoowneUsl Jia onuavTikn PEBodo Tnv onoia
XPNOIUonoIoUV Ol ETAIPEIEC YIA VA QVTIMETWMNIOOUV TIC
NPOKANCEIC MOU apopouV To avOpwnivo dUVANIKO.

© randstad | 13



nAava npocAnWewv yia 1o 2025.

>konevel n eTalpeia oac va aA\a&el Tov apiBpo Twv

epyalopeEVWV TNG evToc Tou 2025;

B Hciwon Tou apiBpou epyaloPEVY
B kapia aA\ayn oTov apiBud epyalopévmv
B QUENon Tou apiBpou epyalopEvwV

m dev yvwpilw

Mooec veec BETEIC Epyaoiac avapeveTe va ExeTe To 2025;

NPOCWPIVEG BECEIG Epyaaiag HOVIEG Beoelg epyaaiag

1-4 32% 1-4 14%
5-10 23% 5-10 9%
11-45 15% 11-45 8%
>50 6% >50 5%

unoAoyileTal e BAcn TIG ANAVTNOEIG «QUENON Tou apiBpoU Twv £pyaloUEVWV» - TO UMOAOINO WEXPI TO
100% eivai 0.

-

TOU OUVOAOU TWV
EPWTNOEVTWYV
OKOMeUouV va

au&noouv Tov apiBuo
TwV €pyaloPEVWV
Touc TO 2025.




AOYOI NPOCANWEWV.

EMNIXEIPNMATIKA avanTugn
dnuioupyia VEwv BECEWV Epyaciac
avaykn yia aTtoua Je VEEC OEEIOTNTEC OTNV ETAIPEIT

anoxwpnon nNpoowmnikou

dnuIoupyia VEOU TUNHATOC/EI0aywyn VEWV
NPOIOVTWV

avanTuén Tng eTaipeiac os €0viko/dIEBVEC eninedo
enevOuTIKa axedia

ouvTa&lodoTnon epyalopevwv

ENIXEIPNUATIKN dlagoporoinon

an\o

2024
89%
57%
30%
19%
23%
25%
27%
5%
5%

1%

2025
70%
48%
24%
23%
21%
18%
15%
6%
2%

1%

TO ABPOICKA TWV NOCOOTWY gival Navw anod 100% yiaTi NEPIOCCOTEPEC ano Wia

anavTnoeic eival niavec,.

-

Ba npooAaBouv vEoug
gpyaldopevouc, Aoyw TnG
EMIXEIPNUATIKAC
avanTuéng Tng €Taipeiag
TOUG.



npoBeon NPOCANYEWV.

ava Tunua.

2024 2025 Ma kaBe TUAKa oTo onoio ol EpwTNOEVTEG OxedIAlouv va npocAdpouv
) TaAevTa, pwTNONKaAv N6co niBavo €ival va avTIHETWNIooUV DUOKOAIEC OTNV
MWAAEIG 43%  48% . S . IVTIHETS! com
€UPEDT UNoOWnNQIWV HE AUTEG TIC OUYKEKPIMEVEC OEEIOTNTEC.
IT/Texvoloyia 53% 41%
AOYIGTIKF)/OIKOVOIKA 25%  26% AuTad €ival Ta TUNUATa oTa onoia ol EpWTNOEVTEG OUCKOAEUOVTAI
e Ty e 5%  19% NEPIOCOTEPO VA Bpouv Ta KaTAGAANAa TaAevTa:
operations 29% 18%
napaywyn 18% 17% IT/Texvoloyia MNXQVIKOI TUAMA NpoPnBeIwY
E?))\((;VIKOI (apXITEKTOVEG, NAEKTPOAOYOI, JNXAVOAOYOI 19%  14%
- - 0 0 75% 69% 65%
digital marketing ek Lo vs 78% To 2024 vs 83% To 2024 vs 37% To 2024
logistics 12% 13%
HR/exnaideuon/avanTugn 16%  10% MepIKa anod Ta TPAKATA OMOU O EPWTNBEVTEC AVTINETWNICOUV MPOKANTEIC OTNV
back office/ypaupaTeiaks) UNoGTAPIEN 18% 10% eUpeon TV KaTAAANAOTEPWY UNOYNQPIWV CUYKATAAEYoVTaAl TAUTOXPOVA OE EKEIVA
ME TIC UYPNAOTEPEG NPOBETEIC NPOCANYNC.
napadooiakd marketing/enikoivwvia 8% 9%
Aalnpolingeiiy 50 50 Mnopeite va BpeiTe MEPICTOTEPEG AsnTgpspslsq OXETIKA HE Ta TUAHATA OTa oroia
0l EpWTNOEVTEC DUOKOAEUOVTAI NEPICOOTEPO VA BPOUV Ta KATAAANAa TaAEvTa Kal
VOUIKO THRHa 6% 3% nola €ivai n {NTnon Twv epyaloyévwv O auTd, oTnV NOPEVN diagaveia.
aMo 8% 7%
-]‘- TO GBPOIcHAa TWV NOCOOTWV gival Navw and 100% yiaTi NEPICCOTEPEC anod Wia © randstad | 16

anavTnosig sival mbaveg.



matrix duokoAiec NpOCANYNC.

duokoAia npooAnwng

-

IT/TexvoAoyia

MNXavoAdyol/unxavikoi

digital marketing

o *e—
THAMA npopnBeiwy AoyIOTrpI0/0IKOVOpIKT iEUBUVON

NWANOCEIG

- &3
VOMIKO . ‘

THAMA & \

€(0JIacTIKN
aAuoida

napadooiako JI0IKNTIKN UNOCTNPI

marketing/
EniKoIVvia

@
.\.

operations

g€uNnNPETNON
nehatwv/aftersales

HR/eknaidsuon/
avanTuén

npdBean NpoOcANYNG

© randstad | 17



ol kopuaiol, g€ {nTnon, poAol epyaaciac yia To 2025.

ol nio NepI{ATNTOI POAOI OTO GUVOAO.

NWANCEIC

software developer / engineer

data analyst / data engineer / data scientist

dloiknan
MNXaVIKOI
marketing

IT enayyeAuaTieg
Al enayyehuarieg

account manager / business development

AOYIOTEG
HORECA

dloiknon avBpwnivou duvapikou HR

oUpBouAol

d1aopaAion / EAeyxoc noidTnTag
TEXVIKOI €ENAYYEAUATIEG
KuBepvoao®aAeia (cybersecurity)
€EuNNpPETNON NEAATOV

XPNHATOOIKOVOUIKA

-

N 34%
N 31%
I 26%
I 26%
I 20%
I 16%
B 14%

N 11%

B 9%

B 9%

B 9%

B 9%

B 7%

M 6%

M 6%

M 5%

M 5%

M 5%

Ol CUMMETEXOVTEC EpWTNONKAV Nolouc 5 poAoug
gpyaciag 6ewpolv nio NEPICNTNTOUG OTOV
kAado Toug yia To 2025.

O nivakacg apioTepa Oeixvel TOUG pOAOUC Nou
eMAEXONKav Pe BAcn TOV GUVOAIKO apiBuo Twv
anavtnocwy nou kataypaenkav.

KATATAooovTal NP@WTA WC Mo UYnAd ot

(NTNoN enayyeapara.

NWANOEIC

software developer / engineer

data analyst / data engineer / data scientist
dloiknon

Al enayyeAuaTiec (n.X. KNXavikoi, apXITEKTOVEC)

O o B N =

© randstad | 18



NMPAKTIKEC KAl MNYEC MOU XpnoiuonoiouvTal yia Thv
NPOCANWN TAAEVTWV.

Ol MIO ANOTEAECUATIKEC MNYEC yIa TNV NpocAnwn pyalopevmy.

74% 709 71% 2024 @ 2025

61% 5304
500/0 0 70/0 450/0 49 /O 430/
31%
23% 22% 199, 22% 15%
“E TR P
N -

ano cvoTaon/ €nayyeAUaTika |0'roos)\|6£q ETAIPEIEC ETCIIPIKn NUEPEG KOIVQVIKA dopnuéEVo onuoaia aMo
oTOMa o€ KOIVWVIKA ayyeAiov oTeAéxwong  10TO0EAIdA kapiépac/ypapeia dikTua npoypappa unnpeoia
oTOua dikTUa €pyaociac dlaouvOEonC (Facebook, KIVATPWV yia  anacxoAnong
(LinkedIn) NavVeNIoTNMIWV  Instagram)  OUCTACEIG ANO (AYTIA)
epyalOPevouc

Ol OUCTAOEIC

Oa €ival n nio cuxva xpnoigonolouuevn HEBodoc kaTa Tn diadikacia EUPECNC TWV
KaTtaAAnAwv unoywn®iwv 1o 2025, pe To 70% TwV EPWTNOEICWV ETAIPEIWV VA TNV ENIAEYEI
WG Wia ano TIC NIO anoTEAECHATIKEG NNYEC NPOCANYNC TAAEVTWV.

-]‘- TO GBPOICPA TWV MOCOCTAV Eival NAvw anod 100% yiaTi NEPIGoOTEPES anod pia anavTroelg ival meave, © randstad | 19
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LIoBoAoYIKN €EENIEN.

e
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HIGBoAOYIKN 7
avTaywvioTIKOTNTA. 19%

' JIVKDI TOUC AVTAYWVIOTEC.
HioBol og ouykpIon HE S Y G BewpOUV OTI Ol HIGHO]

~ TOUC €ival upnAoTEpPOI
ano €KEivouc nou
3% | NPOCQEPOUV Ol , ; ;
avTaywvioTpIEC ("1 - i ¥
ETAIPEIEC. ol

Selects tp8

@ uynAoTepol

Compleres info Capty

@ 0oxedov ol idiol

Learns 4

7
. XCI |J n)\OTE p0| d from EMi:;OUIbas,f documean requn

dev yVwpilw

a :
Takes Pictures anq Uploading bagie docs

v/ s
| | 1805 Mortgage cor
l Submits application for Pre-approval

/8 SgnSlistosue corser fy s 1t v
Waits for Emily to find mortgage solution

@ Waits fornotifcation o3 con s et
—

/ Phonecall  App

Camera
/Scanner

e call App

, 1 | : g | © randstad | 21



HioBoAoyiIkn €EENIEN.

uioBoAoyikn €EENIEN yia Toug
€MNOMEVOUC 12 pnvec.

@ auvénon
@ ol idiol

m Oev yvwpilw

Kapia ano TIC EpwTNOEIoEC ETAIPEIEC
dev oxedlalel peimon H1oou 1o 2025.

-

TO 76% TWV EPWTNOEICWV ETAIPEIWV MOU
oxedlalel UPNAOTEPECG anOdOXEG Via
Toucg epyalopevouc Tou To 2025, Ba
£(pappocel TNV auénon wc €&nc:

1%

1-5%
m 6-10%
\ @ 11-15%

W 16-20%

T0 70%0 Ba au&noel Touc KIoOBoUC
kata 1-10%.

© randstad | 22
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oTPATNYIKN
avopwnivwyv Nopwv.

e
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TI KAVEI Yia €Taipeia
eAKUOTIKN);

2024
€AKUOTIKA NAKETA anodoxwv Kal Napoxwy 78%
EUKaIpieC EEENIENG kaplEPAg 63%
EUXAPIOTO £PYAniako nepiBailov 58%
KaAr 10opponia PETA&U enayyeApaTikng & npoownikng (wng 54%
UBPIOIKO £pyaciakd POVTEAO N €€ anNOOTACEWG Epyacia 49%
OIKOVOUIKI EUPWOTIa 41%
loxupn enun €pyodotn (employer branding) 45%
aioBnua £pyaciakng aocpaieiac 37%
EUENIKTO wpaplo epyaciac (flextime) 40%
npoypappaTa eknaideuong 38%
evOIaMEPOV AVTIKEIYEVO Epyaaiac 28%
IOXUPN EIKOVA/IOXUPEG agieg 34%
loxupn dloiknan 18%
BoAikr) TornoBeoia 18%
npowBnon TnG d1aPopeTIkOTNTAG (NAIKia, PUAO, QUAN KTA.)  20%
MOIOTIKA NPOIOVTA/UNNPETIEG 17%
UI0BETNON VEWV TEXVOAOYIWV KAl KAIVOTOMIWV 25%
nePIBAAAOVTIKN KAl KOIVWVIKNA €Talpikn euduvn (CSR) 16%
gukaipieg yia d1ebvn kaplEpa 12%

2025
73%
56%
56%
43%
42%
40%
38%
31%
30%
29%
26%
26%
18%
18%
18%
17%
17%
12%
9%

-]‘- To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICCOTEPEG ANO Hia anavTroelG.
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MNApPOXEC
MOU NMPOCQpEPOUV Ol ETAIPEIEC.

NAapOXEC EVEEIAC Kal OEEIOTNTWV. OIKOVOMIKEC MAPOXEC.
2024 2025 2024 2025
eknaideuon 78% 73% MMNOVOUG/ATOWIKA KNOVOUG anddoong 74% 77%
duvaToTnTa epyaciac and To oniTl (€€ anooTacswc n KIVITO TNAEPWVO 74% 75%
. , 58% 50%
UBPIdIKO HOVTEAO) 5 ) ) A o
, , , IDIWTIKN IATPOPAPHAKEUTIKI) aCPANIC
HN OIKOVOMIKEG anoAafec/avayvwpion 45% 46% A2 1] SRl ° °
' ' , ETAIPIKO AUTOKIVNTO 52% 60%
EUEANIKTO NPOYyPANMa epyaoiag 41% 41%
Kounovia aiTiong/emdoTnaon YEUUATOG 61% 59%

EMNAEOV NUEPEC Adelag/ nUEPeC aabeveiac/ adela

(o) 0] ' ' . . .
dveu anodoywv 37% 34% anolnuinon e£6dwv YerTakivnong (n.x. pEoa padikng

. . 52% 55%
METAPOPAC, Kauaolua)

npoypappara/epyaleia unooTApIENG epyalopEVmV 23% 32% ' '

Beon oTrabueuonc 41% 40%

ovIKn adeia Pe anodoxec/napoxec ppovtidag naidiol  30% 26%

Yovikn g XEG/MAPOXES PP ¢ ao@aieia {wng 41% 36%
gUKalpiec €BeNOVTIONOU - 26% L

ouvTa&lodoTIKO NAAVO 20% 24%

i i o 0,

coaching & mentorship 21% 22% A e 14%  12%
npoypdaupaTa uyeiag kai euegiag 28% 21% BIaVOLIF KEpBMV 1%  11%
WUXOAOYIKR} UMOOTNPIEN 20%  18% SWPOKOUMOVIA E0PTARV 7% 7%
OgV NPOCMEPOUKE KAWia ano TIC avapePOUEVE , , . , .
napO)?éq PR L 5 (IHE RPN 8% 8% OV NPOOPEPOUE Kapia ano TIC avapepOUeveG Napoxeg 6% 7%

-]‘- TO GBpOICHA eival HeyauTePo and 100% eneidr) ATAV EPIKTEC MEPICTOTEPES AMO Wi ANavTHACEIC. *ol| EKMINTOLEVEC BANAVEC popoly Ypapik UAN, SE05a TaYUNETApOpOV, OKidKd © randstad | 25
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OEIKTNC KIVNTIKOTNTAC NPOCWMIKOU.

nocoaTd anoxmpnong To 2024. aVAUEVOHEVA MOCOCTA anoxwpnang 1o 2025,
OUYKPITIKA PE TO 2024.

2%

H uwnA\OTEPA
m 0% Wn P

m 1-5% M oTaBepa

m 6-15% B XaunAoTepa
m 16-35% m dev yvwpilw
™ 36-80%

To aBpoiopa gival peyahiTepo Tou 100%, AOyw OTpoyyuAornoinang

[1a TIC NEPIOOOTEPEC ETAIPEIEC NOU £pWTNONKAV, 0 OEIKTNC KIVNTIKOTNTAG
npoownikoU To 2024 napepeive o€ Aoyika enineda. To 82% Twv £TAIPEIWV
aVvEPEPE NOCOOTO ANOXWPNoNG HIKPOTEPO ano 16%.

B © randstad | 26



puovTeAo epyaaciac To 2025.

>Ta T|JI’]|JCITCI ] OTIC OMAJEC MOU WMNOPEi VA EPAPHUOCTEI N

Molo €ival To JovTeEAO epyaaiag nou 6a akoAouBNOETE EVTOC TOU 2025

MOVO €€ anOOTACEWG

UBPIOIKO: 4 PEPEC €€ aNOOTACEWC Epyaaia TNV
€Boopada

UBPIOIKO: 2-3 WEPEG €€ anooTACEWG £pYacia
Tnv €Bdopada

uBpIOIKO: 1 PEPa €€ anooTACEWG Epyaaia Tnv
€Bdouada

Ogv EQapOlOUNE KANola GUYKEKPIUEVN NMOAITIKN
TnAepyaciag / unapxel euehi&ia

povo dia {wong

N €€ anooTAOEWC Epyacia dev Pnopei va
EPAPUOOTEI

-

I 3%

I 2 TO 28% TWV ETAIPEIQV MOU
OUMMETEIXE OTNV EPEUVQ,

B avepepe oTI To 2025 Ba

B 5% €pappocel UBPIBIKO HOVTEAO,
ME 2-3 nuEPeC TNV €BOoNada

- 2% €€ aNooTACEWC EpyaAaia.

© randstad | 27



Yia noiouc Aoyouc ol epyalopevol anopaaifouv

va anoyxwpnoouv ano TNV TAIpEia;

ANWn kaAUTEPNC NpooPopdc and ain eraipeia (kaAUTEPOG
MI000C, KAAUTEPEG CUVONKEG KAM.)

NEPIOCOTEPEC EUKAIPIEG YIA ENAYYEAUATIKN €EENIEN aAAOU
enAoyr) SIAPOPETIKNG ENAyYEAUATIKAG Nopeiag

HEYAAOG POPTOG EpYATiaC

Ogv UNnpXE TauTIoN KE TNV KOUATOUPA TNG ETAIPEIAC
avalitnon €vog Nio EUEAIKTOU NPoypAupaToc epyaaiac
HETEYKATAOTAON

NEPIOPICHEVN ENIKOIVWVIQ/OXEDN HE TOV/TNV NPOICTANEVO/N
ENEIYPN 100ppoNiac eNayyeAUATIKAG & NPOoownIKNG (WG
EMeIYN nyeaoiac, kabodnynong n opauaToc

anouaia oTnpIENG and Tn dloiknaon

anouaia uBpPIdIKoU HOVTEAOU 1) €€ anooTAOEWE £pYAciac
NARPWC anoPakpuopEVN epyaaia

ENEIYPN IKavonoinong wg NPog Tn GNHN TNG ETAIPEIAg
apvnaon eNICTPOPNG OTO YPAPEIO

ahho

dev yvwpilw

2024
64%

46%
18%
18%
17%
15%
14%
8%
8%
6%
6%
4%
9%
1%
1%
10%
3%

2025
58%

40%
23%
15%
11%
10%
9%
8%
6%
5%
5%
4%
3%
2%
1%
12%
3%

-]‘- To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICCOTEPEG ANO Hia anavTroElG.

58%

TwV €pyalopeEVWV eyKaTaAginouv Tnv
gpyacia Toucg neidn AapBavouv KaAUTePEC
anodoxEC N oUVONKeC ano aAAov epyodoTn.

40%

TwV epyalopevwv avalnTouv NePIOOOTEPEC
EUKAIPIEC YIa enayyeAUaTIKn €EENIEN o€ AAAN
gTAIPEiq.

© randstad | 28
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TEXVNTN VONUOOUVN
& uI0BeTNON
TEXVOAOYIWV.

=N | E © randstad | 29



oTaon anevavti oto Al

270/ O vs 25% 1o 2024 290/ 0 vs 32% T0 2024

unooTnpiouv ‘avoIxTEC yia n
xpnon Tou Al

TWV ETAIPEIWV

EMEKTEIVOUV. OUYKEKPIPEVOUG TOEIC.

n enidpacn nou 6a exel To Al oTnVv ayopd epyaaciac
Ta enopeva 3 xpovia.
U 15%

TO NANBOG TWV AVOIKTWV
B<ocwv Ba auénoei

TO NANBOC TWV AVOIKTWV BETEWY
Oev Ba aMGel

w2024

TO NANBOC TWV AVOIKTWV BECEWV
mm 2025

0a peiwdei

-

1 00/ O vs 4% T0 2024

oev

npoBAENOUV TN Xpnon

© randstad | 30



TOWEIC Mou Ba xpnoigonoinoei
TO Al

2024 2025
IT/Texvoloyia 55% 59%
marketing kai diapnpion 36% 34%
dlaxeipion avbpwnivou duvapikou 26% 33%
avaluon ayopdc, avanTu&n nAGvou Kal oTpaTnyIkng 24% 28%
OI0IKNTIKN UNOCTNPIEN 23% 26%
dloiknaon 15% 25%
NWANOEIG - 24%
€EUNNPETNON NEAQTWV 29% 24%
XPNHATOOIKOVOUIKA 16% 19%
Blounxavia/napaywyn 13% 15%
logistics kal peTaPopES 12% 14%
OXEOEIG JE TOUG NPONNBEUTEC 3% 4%
dev NPOKeITal va xpnaoiponoinooupe To Al gUvToua 1% 1%
aAho 5% 4%

-]‘- To aBpoiopa gival PeyaliTepo and 100% eneidr NTav EQIKTEC NEPIOCCOTEPEC ANO Wia anavtnoelc.

© randstad | 31.




Oo(EAN Kal NPokKANoeIC Tou Al

o(pEAN Kal NPokANoeic Tou Al @ KUPIEC NPOKANCEIC Tou Al @

2024 2025

2024 2025
TayuTepn enegepyacia dedopEvav & nio akpipeic
A 69% 58% . . .

NPOBAEYEIG EMEIYN KATAPTIOPEVOU NPOCWIIKOU YIa va 53% 54%
auTopaTonoinon enavaAapBavouEVWV £pyacimv 64% 52% gpyacrel pe 1o Al
uWPNAOTEPN NApaywyikoTnTa 38% 41% €€aopalion TnNC NpooTaociac dedOUEVHV 43% 42%
KaAUTEPN NOIOTNTA £pYACiag Kal anoTEAEOUATWY 35% 37%

' ' ' dlao@Alion TNG EYNIOTEUTIKOTNTACG 27% 35%
BeATIwON TNG AnodOTIKOTNTAG TWV avlpwnwv 18% 22%
BeATIWHEVN €EUNNPETNON KAl IKAVOMNOoIiNon NEAATWV 27% 21% ;’gﬂ‘ﬁ STl L OEllfeys, S A 34% 32%
UnoqTApEN OTIC AETToupYieG AVBpNNGY BUVOLIKOL, — 51q, gy, BUIOTIG QVaYVGBpIONG TwV AEOVEKTAGTRY

S 9 f npooANYN np TNC TEXVNTNC VONUOoUVNC ano Toug 26% 23%
HEiwon NpoownikoU kal £E0IKOVOUNON KOOTOUC 18% 17% gpyalOPeVOUC
aMo 3% 3% duoniaTia c'lvayvcbplor']q TWV I'!)\EOVEK'I"I’]LI('JT(,L)V 15% 13%

TNG TEXVNTNAC Vonuoouvng and Tn dloiknon

Ogv MoTeUw Nwe To Al Exel OPEAN 2% 2%

, . \ al\o 8% 9%
Kaveva ano Ta napanave 1% 3%

—]‘— To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICCOTEPEG ANO Hia anavTroelG. © dstad | 32
randsta



UI0BETNON TEXVOAOYIWV.

MoleC TEXVOAOYIEC EXETE UIOBETAOEI NPOOPATA I} OKONEVUETE VA UIOBETAOETE

ouvTOua;
WNPIaKEG NAATPOPHEG kal Aoyiopika (n.X. CRM, ERP kAn.)

Aoyiopika HR (n.x. piobodoaia, ouoTnua napakoAoUbnong
unoywn®@iwv, ekNaideUTIKA NPOYPAPHATA KAM.)

AI

avaiuon dedopévwy (n.X. big data, data science kAn.)

cloud computing

NAEKTPOVIKO EUNOPIO

Internet of Things (IoT)

Ogv EXOUUE EQApPPOCEl KAMNOIa VEa TEXVOAoyia

dev yvwpilw

-]‘- To @Bpoiopa eival PeyaluTepo and 100% eneidr NTav EPIKTEG NEPICCOTEPEG ANO Hia anavTroelG. W ‘ ‘ © randstad | 33
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nepIANNTIKA.

H €peuva Tn¢ Randstad yia Tic Taoeic HR kal Toug HiIoBoug Tou
2025 napouoialel OTOIXEIQ NMOU CUYKEVTPWONKAV ano ETAIPEIEC
nou dpacTnplonoloUVTal € NOIKIAOUG KAGBOUG TNG EAANVIKNG
olKovouiac, EAANVIKEC Kal NOAUEBVIKEC.

O1 kKA@dol TNE NANPOPOPIKNC/TEXVOAOYiac, Tou XovopikoU Kal
AlavikoU €Unopiou, TNG UYEIOVOUIKNG NEPIBAAYNC Kal TNG
Blounxaviac kar napaywync, avTinpoowneuouv oxedov To 62%
Tou O€iypaToc.

O1 opyaviopoi nou anacyxoAoUv nepiocoTepa anod 500 atoua
avTINPoowneUouV To 9% Tou deiyuaToc.

To 51% Twv epwTNBEVTWY €pyaleTal OTO TUAKA AvBpwWNIVoU
duvapikoU kai To 33% eival dleuBuVTIKA OTEAEXN.

EminAgov, 10 91% TwVv £pWTNOEVTWV EXEI KABOPIOTIKO N

ONMAvTIkO pOAO OTN AWN ano@Aacewv OXETIKA JE TN OTEAEXWOT).

Ma Tov oxedlaouo Kal TNV avaAuon TwV EUpNUATWY TNG EPEUVAC,
n Randstad ouvepyaoTnke pe Tnv Evalueserve, naykoopia
£TAIpEia EpeUVWV Kal avaiuong (www.evalueserve.com).

-

NPOPIA CUUPETEXOVTWV.

ava kAaodo.

AR
IT/TexvoAoyia

16%
£UNOPIO
(xovopIkoO &
Aiaviko)

10%
Biopnxavia/

napaywyrn

OIKOVOMIKA & aog@alIoTIKOG TOUEAC
unnpeoieg @IAogeviac & oTiaong
FMCG

METAPOPEG, anobnkeuon & logistics
evepyela/nepiBalov

€KNaideuon

KATAOKEUEG

dloiknon & JIOIKNTIKN UMNOCTHPIEN
yewpyia

real estate

ENAYYEAUATIKEG & EMIOTNHOVIKEG UNNPETIEG
Kauolya & Quaoikd agpio

TEXVN & Yuxaywyia

al\o

5%
5%
5%
4%
2%
2%
2%
2%
1%
1%
1%
1%
1%
6%

© randstad | 35



NPOPIA CUUPETEXOVTWV.

eninedo napouaiac TnG Taipeiac. ava TUAPA.
avbpwnivo duvapikod 51%
YEVIKR dlEUBuvon 33%
Anoeig/marketing 6%
0 nw
38 /0 340/0 280/ OIKOVOUIKG 5%
€0VIKO TOnIKO : 0 IT/TexvoAoyia 2%
O1e6vEG aMo 2%
ap1Budc epyalopévwv atnv eANGda. POAOC TWV CUMMETEXOVTWYV 0TN d1adIKaola OTEAEXWONC.
<50 I 46% gival o/n kUpIoc/a unguBuvoc/n _ 49%
S B 15% yia Tn Afwn ano@acewv
101 = 250 B 21% KAvel OUOTACEIG/NPOTACEIG _ 42%
251 — 500 B 3% OUMPETEXEI 0TN O1adikacia aAAa .
Ogv aoKei Peyain enippon . 7%

501 - 1,000 MN4%
>1,000 B 5% dev OUpPETEXEI 0Tn d1adIkaoia I 1%

-][- TO GBpoiopa cival PeyaAuTepo Tou 100%, AOyw oTpoyyuAornoinong © randstad | 36
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uioBol oTnv eAAada.

e
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HNVIAIOC MIKTOC HIOBOC ava eninedo euneipiac.

junior npo@iA

(0-3 xpovia euneipiac)

800-1000

I 297%

1 1001-1300 [N 349%

>1301

B 17%

dev yvwpico [l 14%

al\o

-

B 6%

senior directors

middle senior npo®iA senior NPogiA
(3-5 xpovia suneipiac) (5-10 xpovia epneipiac) r managers

1300-1600 [ 32% L2200-2700 N 29% ’

1601 - 2200 [ 32% 2701-3000 [N 18%

>2201 B 15% >3001 B 21%

dev yvwpicw [l 16% dev yvopice [N 24%

aMo B 5% aMo B 3%
C-level npo@iA

3001-6000 (N 35%]

7000-9000 [N 24% ’

6001-8000
>8001

dev yvwpicw [ 36%

aM\o

B 17%
B 5%

B 7%

9001-12000 M 11%

>12001 B 7%

dev yvpito [ 49%

ai\o B 10% © randstad | 38



MoIo €Ival TO MOCOOTO TWV NPOCOETWV NAPOXWV OTO GUVOAO
Twv anodoxwv (HIoB0oc Kal Napoxec);

junior npo®iA

middle senior npo®iA

senior Npo@iA

enin\éov 0-4% B 34% eninAgov 0-4% B 25% enin\éov 0-4% B 8%
eninA&ov 5-10% B 22% ‘ eninA&ov 5-10% B 25% ’ eninAeov 5-10% B 24% ’
>11% B 9% >11% B 14% >11% B 21%
dev yVwpilw I 29% dev yvwpilw B 30% dev yvwpilw I 3%
aMo B 5% aMo B 4% aMo B 4%

senior directors C-level npoiA

emnAgov 0-4% B 3% emnAgov 0-4% B 2%

emnAgov 5-10% B 15% ennAeov 5-10% M 9%

>11% I 23 ’ ‘ >11% B 22% ’

dev YVwpilw I 2% dev YVwpilw I 50%

aMo B 7% aMo B 7%

-
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uicOol
KUpIa oNUEia TNG Epeuvac KIcOwv.

O1 napakaTtw diapaveleg napoucialouv Toug XapnAOTEPOUC Kal
TOUG UWNAOTEPOUC MIoBoUC yia dIapope BETEIC Epyaaiac.

O1 Baoikoi TiTAOI B€0€wV Nou avapepovTal apopouV TOUG
kAGdoUC TwV NwANoswv & Tou marketing, TG YpauUaATEIAKAC
unNooTNPIENG, TOU ACPAAICTIKOU TOUEA, TOU avOpwnivou
OUVapIKoU, TOU (PaPHAKEUTIKOU TOMED, TOU VOMIKOU TOHEQ,
TWV OIKOVOMIKWV & TNG AOYIGTIKAG, TNG TEXVOAOYIAG, TWV
MNXavikwyv, Twv logistics kal Tng eEunnpETNONG NEAATWV.

O1 avaypa®opevec anodoxEC OTOUC NAPAKATW NiVAKEC
avagpePovTal o€ PIKTEC anodoxeC kal BaoidovTal og 14 piobouc
ava £T1oc,

salary benchmark service: % EvdiapepeaTe yia pia Epsuva yioBwv yida Tov KAado odac Kal yia OUYKEKPILEVEG
Beoeic epyaoiac; EmkoivwvioTe pyadi yac yia va AdBETe npoopopd.

+30 210 67 70 523

M © randstad | 40


https://www.randstad.gr/ergodotis/ypiresies/ereyna-misthon/
https://www.randstad.gr/epikoinonise-mazi-mas/

salary benchmark service:

contact us for more information

L) L L} L
ayPOVOUIKOC TOHEAC. ao@alIoTIKOC TOPEAC.
TiTAOG B€0NG qu.l,);,or{ el uwr]r)lxsgspn Tithoc B0 XAMNAOTEPN  UWNAOTEPN
agricultural scientist 5 ns TIUA TIUA
agronomist actuary 2000 3000
field activation specialist [ 4500 claims administrator 1100 1400
field scientist claims supervisor 2700
plant scientist junior underwriter 1600
rnd manager (crop science) senior actuary 3700
soil scientist senior underwriter 3000
underwriter 2000

avBpwnivo dUVAuIKo.

n ] XapnAoTePn  uwnAOTEPN
TITAOG B€0NG TIUR TIuR
compensation & benefits manager 3000 4000
compensation & benefits specialist
employer branding manager
employer branding specialist

hr analyst

hr assistant/hr administrator

hr associate

hr business partner

hr director

hr generalist

hr manager

multilingual recruiter

payroll manager

payroll officer/payroll administrator
talent acquisition manager

talent acquisition specialist

total rewards manager

total rewards specialist

training & development manager
training & development specialist

-]f- © randstad | 41
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https://www.randstad.gr/epikoinonise-mazi-mas/

salary benchmark service:

contact us for more information

YPAUUATEIQKN UnooTnpIEN. EVEPVYEIQ.

TiTAOG B€0ng XG'J?I)‘SE]T 2 Ve

TiThoc Béonc XaunAGTepn  uYnAGTEPN asset manager | 4000
TIMN TIMN construction manager m

administrative assistant electrical design engineer -
administrative coordinator electrical engineer -
back office assistant energy conservation engineer -
company secretary energy trader -
compliance officer environmental engineer -
data processing administrator field engineer -
ethics & compliance partner grid engineer [ 4200
executive / personal assistant hse manager -
front desk customer service mechanical engineer -
guest relations officer 0 & m electrical engineer -
legal secretary 0 & m manager [ 5000
office manager offshore engineer -
operations officer / specialist power systems engineer -
receptionist process engineer (oil & gas) -
sales administrator project engineer I
sales support coordinator project manager m
secretary res engineering consultant -
translator/interpreter site engineer -
visitor services officer site manager [ 4500
solar commissioning engineer -

solar design engineer -

solar pv engineer m

technical manager m

wind energy engineer -

-]f- © randstad | 42
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e€unNnNPETNON NEAATWV.

TiTAOG B€0NC

call center manager

call center supervisor

call center team leader

collection agent

collection asset manager

collection b2b specialist

collections manager

collections supervisor

collections team leader

contact center manager

contact center specialist

customer care manager

customer care supervisor

customer experience manager

customer service agents

customer service coordinator

financial advisor

freight forwarding agent

head of customer service

helpdesk specialist

infodesk representative

inside sales specialist

inside sales supervisor

order customer support specialist

parking office assistant

restructuring agent

restructuring team leader

technical support agent

sialesalas agent

tell¥Bles team leader

XaHNAGTEDN
TIUN
2500
1800
1700
1100
1600
1500
2000
1800
1300
2500
1200
2500
2000
2700
1000
1300
1200
1700
3500
1100
1000
1200
1600
1300
1000
1100
1500
1000
1000
1400

UWnAOTEPN
TIUA
3000

2500
2000
1300
2100
2000
3000
2200
1800
3000
1700
3500
2700
3500
1300
1800
1500
2100
4500
1300
1200
1700
2000
1800
1200
1500
1800
1300
1200
1800

salary benchmark service:

us for more information

contact

£(p0o0Ia0TIKN aAucida.

TiTAOC B€anNG

customer service manager

customer service specialist

demand planner

demand planner manager

distribution center manager

distribution manager

order desk specialist

procurement assistant

procurement manager

procurement specialist

purchase manager

purchase specialist

supply chain assistant

supply chain director

supply chain executive

supply chain manager

supply planner

tendering manager

tenders assistant

XapnAGTEPN
TIHI
2500

1500
2000
3000
3500
3000
1500
1400
3000
2000
3000
1800
1300
5000
3000
3500
1500
250
150

uWnAOTEPN
TIHI
3000
2200
3000
4000

3500
1800
1800
4000
2800
3500
2500
1800
7000
4000

2500
350!
200

| 4500
| 5000
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salary benchmark service:

contact us for more information

KATAOKEUEC, logistics.

XaunAdTepn

uwnAdTEPN

TiThog Beong TIpn TIMN TiTAOG B€0NC U”’”T)I‘&T]Ep”
architect 2000 2700 buyer 2500
bim engineer 3500 - —

civil engineer 1800 2700 clark driver/ forklift driver 1700

construction manager

construction site manager

cost engineer

documentation engineer

electrical engineer

electrician

engineer property manager

facilities coordinator

facilities manager

fire protection engineer

hse engineer

hse manager

hvac engineer

interior designer

mechanical engineer

mep engineer

project engineer

project manager

project planner

proposal engineer

senior architect

senior civil engineer

senior electrical engineer

senior mechanical engineer

senior mep engineer

site architect engineer

site civil engineer

site civil engineer

site electrical engineer

site mechanical engineer

site supervisor

tender engineer

e

3500
4000
2700
2300
2000
1500
3000
2500
2700
1800
2700
3500
2800
1800
2000
3000
2500
4000
2700
2500
3000
3000
3000
3000
5000
3500
3000
3000
3500
3300
2800
2500

driver

driver b category

driver c category

imports / exports assistant

imports / exports manager

imports / exports specialist

logistics assistant

logistics director

logistics manager

material planner

warehouse assistant

warehouse clerk

warehouse manager

1600
1700
1800
1800
4000
2500
1800
4500
3500
2500
1800
1300
3500
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marketing.

TiTAOG B€0ng

account manager (marketing agencies)

brand manager

crm & loyalty specialist

digital account manager

digital content and social media specialist

digital marketing assistant

digital marketing manager

digital marketing specialist

digital performance/ growth strategist

digital transformation specialist

e-commerce manager

e-commerce specialist

head of marketing

head of performance

junior brand manager

junior product manager

marketing & communications manager

marketing assistant

marketing insights analyst

marketing manager

online content manager

product manager (pharmaceutical)

product manager (tech & services)

promoters

senior brand manager

Seo

team promoters supervisor

trade marketing assistant

trade marketing manager

-

XapnAoTEPN
TIUA
1800

1800
2000
1800
1500
1200
2800
1800
3000
2800
3000
1800
5000
4000
1500
1800
3000
1200
1800
4000
1300
3000
2500

2500
2500
1100
1800
2500

uUWnAOGTEPN
TIUN
2200

2500
2800
2200
1800
1600
3500
2000
4000
3300
4000
2200
8000

1800
2200
4000
1600
2500

1600
4000
3000
1100
3100
3800
1400
2200
3500

multilingual.

TiTAOG BE0NC

multilingual back office agent

multilingual collection agent

multilingual customer service agent - hybrid

multilingual customer service agent - on-site

multilingual customer service agent - remote

multilingual knowledge base specialist

multilingual partner & client relations manager

multilingual payroll associate

multilingual recruiter

multilingual sales development representative

multilingual social media content moderators

multilingual team leader

multilingual technical support agent - 1st tier

multilingual technical support agent - 2nd tier

multilingual vendor desk agent - gatekeeper

salary benchmark service:

contact us for more information

XapnAGTEPN
TIHI
1200
1400
1100
1200
1000
1400
1300
1800
1800
1500
1000
1500
1100
1400
1400

uWnAOTEPN
TIUN
1600
1700
1700
1700
1500
1800
1500
2500
PE)
2200
1450
1900
1500
1700
1800
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salary benchmark service:

contact us for more information

vauTIAIaKa. VOMIKOG TOMEQG,.

XaunAOTEPN  UWnAOTEPN

, : apnAdTEPN  UWNAGTE TiTAOG B0 : '
TITAOG B€0NG X ”rT]| TEPN  UYnroTEPN 6 ne TIHN TIHN
— I-“']. compliance manager 25008 4500

5 engineer contract administrator 2000
2nd engineer Silht corporate & legal affairs manager sooof 9000
control & instrumentation engineer - )

data protection officer 2500
Crew manager head of legal department 5000 10000
crew operator legal associate 2000
fleet manager paralegal 1900
fleet operator senior legal associate 2500

freight forwarder
operation manager

senior legal counsel 3500

operator

superintendent engineer
technical manager

"~ sool oo
ol soud
EEET
EEET
ool s
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salary benchmark service:

contact us for more information

Eevodoxeia kal eoTiaon.

O€ NOAeIg O€ vNnoia
rirhos Béons LA CLE T
bar/restaurant manager
bartender
cook 3
cook b
executive chef | 500
f&b controller
food and beverage manager [ 5000
food and beverage supervisor [ 2400
front desk | 2400
front office manager [ 2600
guest relations manager -
guest relations officer -
hotel gm/manager | 9000 | 12000
housekeeping assistant -
housekeeping executive [ 600
housekeeping linen attendant [ 1800
housekeeping maids -
housekeeping manager -
operations manager | 600 | 8000
reception clerk | 2400
night auditor | 2500
reservation manager 4000
rooms division manager -
revenue manager | 4000
revenue coordinator 3300
sous chef/pastry chef | 5000
waiter 1000
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OIKOVOMIKA & AOYIOTIK).

TiTAOG B€0nNG

accountant

actuary

assistant accountant

budget & reporting manager

chief accountant

commercial/sales analyst

compliance manager

compliance senior specialist

cost accountant

credit manager

credit officer

data scientist

disputes senior specialist

disputes specialist

finance analyst

finance clerk (including invoicing, accounting, collecting, bookkeeping, etc.)

finance controller

finance manager or director,
eg: cfo, vice president of finance, director of finance, director of audit, etc.

finance project manager

fraud models analyst

head of relationship manager

head of treasury

internal audit manager

internal audit officer

payroll manager

payroll specialist

relationship manager (banking/npl)

restructuring officer/financial advisor (npl)

risk manager

risk officer

treasurer

treasury accountant

treasury analyst

Ei_i&manager

XapnAGTEPN
TIHI
1800
2000
1100
3000
3200
2000
3500
3000
3500
3000
2000
3000
2500
1900
2000
1100
3500

3500
2800
5000
5000
3500
2000
3000
2000
1800
2500
3000
2500
2500
1000
1500
3000

uwnAGTEPN
TIHI
2500
3000
1600
4500

3500

3700
5500
4000
2500
4000
3500
2500
3500
1500

10000

3800
8000
10000

2800
4000
3000
3500
3000
7000
3000
3500
2000
3000

salary benchmark service:

contact us for more information
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NWANOCEIC.

TiTAOG BE0NC

account manager (energy/ tech/ telco)

area sales manager

b2b sales representative

bid manager

business development manager

commercial director

commercial manager

d2d sales representative

ecommerce key account manager

general manager (commercial background)

international key account manager

key account manager

medical sales representative

merchandiser

otc sales representative

presales engineer

presales manager

public sector account manager

retail area manager

sales director

sales engineer

sales export manager

sales export representative

sales manager

sales/ commercial planning analyst

store assistant manager

store manager

store manager (luxury brands)

store sales advisor

visual merchandiser

wholesales sales representative

-

XapnAGTEPN
TIWN
2500
2500
1400
2700
3000
5000
5000

[00]
vl
o

2500
10000
3000
2500
1800
1000
1600
2500
3000
3500
2500
4500
2500
3000
2200
4000
2000
1300
1800
3000

85

1400
1800

uYnAOTEPN
TIHI
3500
3000
2000
3500
4000

7000
1100
3500
16000
4000
3500
2800
1300
2100
3500
4000

3000

3300
4000
3000

2800
1800
2500
4500
1200
1800
2300

TiTAOC B€0NC

automation engineer

cathodic engineer

chemical engineer

continuous improvement engineer

controls engineer

deputy plant manager

design engineer (mechanical/electrical

development engineer

electrical engineer

engineering director

environmental, health & safety manager

facilities manager (inhouse)

industrial engineer

maintenance engineer
(electrical & mechanical)

maintenance manager

maintenance supervisor

mechanical engineer

operations manager

planning manager

plant manager

process engineer

production director

production manager

production planner

project engineer

project manager

quality assurance engineer

quality assurance manager

quality control analyst

quality control manager

quality engineer

r&d engineer

r&d manager

robotics & automation manager

senior design engineer

technical director

salary benchmark service:

contact us for more information

napaywyn Kar unxavikoi.

XaunAGTEPN
TIUN
1800
180
180
180

400
180
180
180
500

300
180

1800

350
280
180
300
250
500

450
350
150
200
300

300
150
250
180
200

300
300
500

| isoomd 2800
| 1s00m@ 2800
| 1so0mg 2800
| 1s00m@ 2500
| 4o00m@ 5000
| 1so0m@ 3000
| 1s00m@ 2800
| 1so0m@ 2800
[ sooom 7000
| 3000my 3500
| 1s00mg 2800
| 3so0my 4500
| 2soomy 3500
| 1s00me 2800
| 3000me 4000
[ 2soomy 3500
[ sooom 7000
4500 5500
| 3500y 4500
| 1so0m 2500
[ 2co0mg 3000
| 3000me 4000
[ 3000me 4000
[ 1soome 2000
[ 2soomy 3000
| 1s00mg 2500
| 2000m@ 3000
| 3000my 4500
| 3000my 4000
(_______5000M 7000

uwnAOTEPN
TIWN
2800
280
280

500
300
280
280
700

350
280

2800

350
280
400
350
700

550
450
250
300
400

400
200
300
250
300

450
400
700
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TEXVOAOYIA.

TiTAOC B€0NG

application support engineer

big data engineer

business intelligence professional

chief information officer (cio)

chief product officer (cpo)/product director/manager

chief technology officer (cto)/vp of software engineering

cloud architect

cloud engineer

data engineer

data scientist / machine learning engineer / ai engineer

database administrator

database developer

devops engineer

digital transformation manager

erp / crm consultant

graphic designer / motion graphic designer

information security professional (including penetration
tester, it security analyst, grc consultant etc.)

it business analyst

it manager / it director

it pre-sales engineer (private/public sector)

it project / program manager

it service manager

it support / helpdesk

it systems engineer/administrator (windows & linux/unix)

mobile developer (android, ios)

-

XaunAdTepn
TIUA
1800

2200
1900
7000
3800
7000
3500
3200
2100
2300
1800
2000
2800
4000
1800
1500

2000

2800
4000
2500
2800
2600
1500
1900
2500

TiTAOG B€0NG

network engineer

sap professional

scrum master / product owner

software architect / systems architect

software consultant

software developer / engineer - junior (.net/c#, java, php, c/c++,
javascript, python, ruby, go etc)

software developer / engineer - mid level (.net/c#, java, php, c/c++,
javascript, python, ruby, go etc)

software developer / engineer - senior (.net/c#, java, php, c/c++,
javascript, python, ruby, go etc)

software development lead

software engineering manager

software tester / ga engineer

telecommunications engineer

ui/ux designer / product designer

salary benchmark service:

contact us for more information

XapnAoTEPN
TIQI

| ool 4500
| zooommm 4300
| oo 4300
| 2soomm 3500
| soomml 7000
| o7oomm 3800
| osoomm 3300

uwnAdTEPN
TIHN
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Ta&idla kal ToupIoHOC.

XapnAoTEPN
TIUN

TiTAOG B€0NG

incoming travel designer

outbound travel designer

product developer

senior incoming travel designer

senior outbound travel designer

ticket agent

travel agent | mice

travel designer manager

N2l IN]=2]~
= N1 E=2 K2 D K= =] =
=1 k=1 I=1 F=1 =1 =1 =1 k=
WIN|I==ININ ==
(=3 Y o) B=) k=3 R} o)} No o]
ol|lo|lo|Qo|Qo|o|o]| o
=1 k=1 =1 =1 =1 =1 =1 k=

UYEIOVOUIKN NEPIBaAyN.

TiTAOG B€0NG

aesthetician

dietician

lab technician

midwife

nurse

pharmacist

pharmacist assistant

physiotherapist

radiology assistant

-

XauNAOTEPN  UWNAOTEPN
TILN TILN

150

170

0

BT T
| o
ol
oo
o
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ol

uwnASGTEPN
TIHN

salary benchmark service:

contact us for more information

(PAPUAKEUTIKOC KAADOC.

TiTAOG BEONC

biostatistician

biotechnologist

clinical research associate i - v (1-5)

clinical study manager

head of regulatory affairs

market access assistant

market access coordinator

market access manager

medical advisor

medical affairs assistant

medical director

medical manager

medical science liaison

medical writer

pharmacovigilance

quality assurance officer

quality assurance manager

quality control analyst

quality control officer

quality control manager

r&d analyst

regulatory affairs manager

regulatory affairs officer

site research assistant

study coordinator

study startup specialist

XaHNAGTEPN
TIHI
1500

2000
1800
3500
4800
1700
2500
4000
2500
1600

4000
2000
2500
1600
1900
3500
1200
1800
2900
1200
3000
1900
1300
2000
1500

N ul Hlb

Ul o |
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uwnAGTEPN
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